American Assodation
of Christian Counselors

EEEEEEEE RS EEEEEEELEEEEEEELTEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETEEEEEEEEREEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESE]

AACC Code of Ethics

EEEEEEEEEEEEEEEEELEEEEEEELTEEESEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEREEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESE]

TheY 2004 Fina Code

Developed and Drafted by the
AACC Law and Bhics Committee

George Ohlschlager, Charman

CONTENTS

PREFACE TO THE Y2004FINAL CODE

APPLICABILITY OF THE CODE

INTRODUCTION AND MISSION

BIBLICALN ETHICAL FOUNDATIONS

ETHICAL STANDARDS

l. Ethical Standadsfor Christian Counslors

. Ethical Standadsfor Supeavisors, Educators, Researchers, & Writers
1.  Standadsand Exemptionsfor Ordaned Ministers and Pastoral Coungslors
IV.  Standadsand Exemptionsfor Lay Helpe's and Othe Ministers

V. Standardsfor Resolving Legd-Ethical Conflicts

PROCEDURAL RULES

VI.  Authority, Jurisdiction, and Operation of theLaw & Ethics Committee (LEC)
VIl.  Proceduresfor the Adjudication of Complaints Againg AACC Members
VIII. Procedures Following Action by Churches, Coutts, and Other Bodies

FINAL ENCOURAGEMENT

WWRNNNNNN
ORONNOR RO WWN



PREFACE TO THE Y 2004 FINAL CODE

Welcome to the Y2004 final revision of the AACC Christian Counseling Code of Ethics (Code). This edition of
the Code revises the 1998, 2000, 2001, and 2003 Provisiona Codes, and supercedes those versions of the Code in
their entirety. This is the Final Code versionN the Code, with @Procedural Rules,Oin its completed formN which
wasfirst presented to the AACC membership at the 2003 AACC World Conference in Nashville, Tennessee.

With the publication of this Code on our web-siteN www.aacc.netN we publicly present our ethics to our
over 50,000 members in all 50 states and 50 other nations (as of Summer 2003). We also respectfully submit this
document to the church and the helping professions, to the courts, legislatures, and licensure boards of America, to
mental health and health-care organizations everywhere, and to the world-at-large.

This Code has dready been adopted, in whole or in pat, in nearly two dozen countries on every
continent. It has been translated into Spanish, German, French, and Dutch languages. We at the AACC anticipate
this Code becoming the basis of a worldwide statement of Christian counseling ethics and, as it spreads further
internationally, the foundation of a21%-century, global standard of Christian counseling care.

Work on this Code has been continuous for 10 yearsN since AACC created the Law and Ethics Committee in
1993. The primary mission given this group a decade ago was to construct and manage a new, Christ-centered,
interdisciplinary code of ethics for Christian counseling as it matures into the 21% century.  This code begins to
fulfill this mission.

Committee members, AACC leaders, and other colleagues who helped me develop, drat, and survive
this project through 18 evolving drafts over ten years included: AACC President Tim Clinton, EdD; former
president Gary Collins, PhD; Mark McMinn, PhD; Rosemarie Hughes, PhD; the late David Gatewood, M S; Peter
Mosgofian, MA; W.L. Ryder, MD; Elizabeth York, MEd; Siang-Yang Tan, PhD; Chris Thurman, PhD; Ev
Worthington, PhD; Tom Whiteman, PhD; Norm Wright, MA; Leigh Bishop, MD; Freda Crews, DMin, PhD;
Gary Oliver, PhD; Bill Secor, PhD; Ron Hawkins, DMin, EdD; Diane Langberg, PhD; Michadl Lyles, MD; and
Archibald Hart, PhD.

The Holy Scriptures and the AACC Doctrinal Statement are foundational to this Code. Other ethics codes, in
aphabetical order, that were consulted as we drdted this statement included those from the:
¥ Ameican Association of Marriage and Family Therapists (AAMFT), including portions of the California

Association of Marriage and Family Therapists (CAMFT)
¥  Amaerican Association of Pastoral Counselors (AAPC)
¥  Amaerican Counseling Association (ACA), including the Association for Counselor Education and Supervision
(ACESN ACA related), and the Association for Spiritual, Ethical, and Religious Values in Counseling
(ASERVICN aso ACA related)

American Psychiatric Association (APiA)

American Psychological Association (APoA), including APoA Genera Guidelines for Providers o
Psychological Services

Christian Association for Psychological Studies (CAPS)

National Association of Social Workers (NASW), including NASW Standards for the Private Practice of
Clinical Social Work

The Society of Professionals in Dispute Resolution (SPDR)

Furthermore, many writings influenced this Code, especially by Alister McGrath, on (Doctrine and
Ethics,Oand Alan Tjeltveit, on CPsychotherapy and Christian Ethics.O Some rules for procedure, for resolution of
corflicted values, and the detail in this document was suggested by the legal profession@ Code of Professional
Responsibility, and by selected court cases, mental hedlth license statutes, and licensure board administrative rules
from California, Virginia, Texas, Colorado, Florida, Minnesota, Washington, and New Y ork.

K OKK KK

This Code may be downloaded from the AACC web site, or purchased in paper form from AACC a a nominal
cost. We continue to invite your feedback about this code (to George@AACC.net)N ideas and suggestions that
will be considered for inclusion into future Code revisions. Also, we are developing a new section on the ethics of
remote counselingN using the phone, the Internet, and doing in-home counselingN and a code specifically for lay
helping ministry in the church. Your thoughts and comments here are also welcome. Thank you and may God
bless your study and use of this new Code of Ethics

Sincerely,

George Ohlschlager, JD, LCSW
Chairman, AACC Law & Ethics Committee



APPLICABILITY OF THE CODE

All memtersof the AACC, the IACC (International Association of Christian Counselors), and Christian
counselors everywhere are invited to fully adopt this AACC Code of Ethics (Code) in their work as
Christian counselors, ministers and helpers as soon as they are able. This Code may inform ard
erlighten all Christian counselors and ministers but is not strictly erforceabdle toward non-AACC
persons, nor upon AACC membersin their private lives apart from professional-ministerial roles

The Code will becane a mardatory ethic for all AACCNIACC members who elect to becane
creckrtial holders or memters of either the American Board of Christian Counselors (ABCC) or the
Christian Care Network (CCN).*

INTRODUCTION AND MISSION

The Code is dedgned to assiss AACC memters to better serve their clients and congregans and to
improve the work of Christian counseling worldwide. It will help achieve the primary goals of the
AACCN to bring honor to Jesus Christ and his church, promote excellerce in Christian counseling, and
bring unity to Christiancounselors.

A New Code for an Emerging Profession

The Code is a comprehersive, detailed, and integrative synthess of biblical, clinical, systemic, ethical,
and legal informaton. It was creakd this way because vaguely worded, contert limited, and overly
gereraized codes are insufficiert for the complexities of the modern 21st-certury counseling
ervironmert. A more comprehensive and behavior-specfific ethical code is needed for Christian
counselors (and all mental heath and ministerial professions, we believe) because of:

(1) the mounting evidernce of quedionale and incompetent pracicesamong Christian counselors,
including increasng complaints of cliert-parishioner harm;

(2) the largely unprotecied legal status of Christian counseling, including the increasng state
scrutiny, excesive litigation, and unrelerting legalizaion of professional ethics and more
positively

(3) the vitality and growing maurity of Christian counselingN including its mary theaies ard
controversesN indicaing the need for an overaching ethicallegal template to guide the
developmert of biblicaland emgrically sound Christian counseling models.

This CodeN beyond defining the boundaries of unethical praciceN affi rmatively educates counselors in
the direction of becaning helpers of ethical excelence, capabe of more consistertly secuing the beg
counseling outcomes This Code shows four streams of influence. Thes include (1) the Bible (both
Old and New Tegamerts) and historic orthodox Christian thedogy;** (2) acceped standards of
counseling and clinical practice from Christian counseling and the esablished mertal heath disciplines
(3) codes of ethics from other Christian and mertal heakh professions; and (4) current and developing
standards derived from mertal health and ministry-relatedlaw.

* NOTE 1. This code is adopted in its entirety by AACC affiliate organizations, the ABCC and the CCN. All
ABCC and CCN members will be required to mandatory adherence to this code.

**  NOTE 2. Although rooted primarily in an orthodox evangelical biblical theology, this Code is also
influenced (according to the paradigm offered by Richard Foster) by the socid justice, charismatic-pentecostal,
pietistic-holiness, liturgical, and contemplative traditions of Christian theology and church history.



Mission, Uses and Limits of the Code
The mission of this Codeisto

(1) help advarce the certral mission of the AACCN to bring honor to Jesus Christ and promote
excellenceand unity in Christiancounseling;

(2) promote the welfare and protect the dignity and fundamenal rights of all individuals, families
groups, churches schools, agencies ministries and other organizaions with whom Christian
counselors work;

(3) provide standards of ethical conduct in Christian counseling that areto be advocated ard applied by
the AACC (and ABCC and CCN) and that canbe regpected by other professionals and institutions.

This Code defines biblicaly based values ard universal behavioral stardards for ethical Christian
counseling. We intend this Code to become a core documert by which Christian counselors, clierts, and
the church oversee and evaluate Christian counselors and counseling values goals, process, ard
effectiveness. Furthemmore, the Code asserts a Christian counseling standard of carethat invitesregect
and applicaion by the courts, the requlatory bodies of church and state, insurance and maraged care
groups, other professions, and by society.

This Code should be seenasnormatve but non-exhaustive. It providesa commaon definition of
practice, but does not presume to be a complete picture of Christian counseling nor doesit necesarily
cover all ethical issues This Code outlines a foundation of preferredvalues arnd agreed professional
behavior upon which Christian counselors can shape their idertity and build their work. It defines
standards upon which practice diversty is acknowledged and encouraged as well asthe limits beyond
which practicedevianceis not allowed.

The Code is agirational throughout the AACC and erforcealte in ABCC and CCN. It consists
of four major partsN Introduction and Mission, Biblical-Ethical Foundations, Ethical Standards, and
Procedural Rules(which are being developed). It agiresto define, in the mission and the biblicalethical
foundations statemerts, the beg ideak and goals of Christian counseling. The ethical standards ard
procedural rules arethe codes of individual practce and orgarizaional behavior that are to guide the
membership of the AACC. The mission and foundations statemeris are to be consulted in working out
the problemsand dilemmasof ethicsapplicaion and procedural rulesinterpretation.

Concerring language, we have endeavored to avoid pedantic, legalese, and sexist language, but
we also avoid a radcal inclusivism that de-sexesthe nameof God. Unless denoted, we use the term
"client" to refer to clierts, patients, congregarts, parishioners or helpees "Counseling" is usually a
gereric refererceto clinical, psychiatric, pagoral, and lay helping.

Grace for the Task Ahead

Thisis adynamic Code, one that will anchor the mission of the AACC and retain some elements without
charge, but one that will also live and grow with the life and growth of the Association ard its
membership. The Code calls us to a life-long commitmert to ethical and excellent service; it challenges
us to encourage ethical behavior in our colleagies churches organizaions, and communities May God
give us the graceto own it professionally, the strength to live it honoraldy, and the hope to seeit asa
foundation of commaon identity and corporate unity.



BIBLICAL -ETHICAL FOUNDATIONS OF THE AACC ETHICS CODE'

19 FOUNDATION:

2" FOUNDATION:

J%usNChristN and His revelation in the Old and New Testaments of the
BibleN isthe pre-eminent modd for Christian counseling pradtice, ethics,
and caregiving adivities.

Christian coungling maintains a committed, intimate, and dedicated
relationghip with the worldwide church, andindividual counslors with a
local bodyof bdievers.

3 FOUNDATION: Christian counsding, at its best, is a Sprit-led process of change and

4™ FOUNDATION:

5" FOUNDATION:

6" FOUNDATION:

7" FOUNDATION:

growth, geared to hdp others mature in Christ by the skillful synthesis of
counelor-assisted spiritual, psycho-sodal, famlial, bio-medical, and
environnmental interventions

Christian counsglors are dedicated to Jesus Christ astheir Girst love,&to
excellence in client service, to ethical integrity in practice, andto respect
for everyoneencounered.

Christian counglors accord the highest respect to the Biblical revelation
regarding the defense of hurman life, the dignity of human personhood,
andthesandity of marriageandfamily life.

Thebiblical and congtitutional rights to ReligiousFreedom Free Spexh,
and Free Assodation protects Christian counslor public identity, and
the explicit incorporation of spiritual practices into all forms of
coungling andintervention.

Christian coungors are mindful of ther representation of Christ and his
church and are dedicated to honorther commitments and obligationsin
all sodal andprofessionalrelations

+ NOTE 4. This statement of (biblical-ethical foundationsOis not a doctrinal statement, nor is it intended to
substitute for one. The AACC Doctrinal Statement is a separate standard that reflects the baseline religious beliefs
and biblical commitments of AACC members. However, it is true that these seven foundation statements are
implicitly rooted in the AACC doctrinal statement. Furthermore, combined with the Scriptures, the AACC
doctrinal statement, and the statement of Ontroduction and MissionOto this code, this section stands as the baseline
ethics policy that will ground this code, assist the search for clear meaning and common interpretation, and guide
the resolution of disputed applications of ethical standards and procedural rules.



ETHICAL STANDARDS

I. ETHICAL STANDARDSFOR CHRISTIAN COUNSELORS

ESI-100 First, Do No Harm

Christian counselors acknowledge that the first rule of professional-ministerial ethical conduct is; do no
harmto those served.

1-101 Affirming the God-givenDignity of All Persons

Affirmatively, Christian counselors recognize and uphold the inherent, God-given dignity of
every human person, from the pre-born to those on deathOsed Human beings are GodOscreatonN in
fact, the crown of His creatonN and are therefae due all the rights and regect and orderedlogic that
thisfact of creation entails.

Therefore, regardless of how we regond to and challenge harmfu atitudes and actons,
Christian counselors will express a loving care to ary client, service-inquiring person, or anyone
encountered in the course of practce or ministry, without regard to race, ethnicity, gerder, sexual
behavior or orientation, socio-ecanomic status, education, deromination, belief system, values or
political affiliation. GodOslove is unconditional and, at this level of concern, so must that of the
Christiancounselor.

1-102 No Harmor Exploitation Allowed

Prohibitively, then, Christian counselors avoid every mamer of hamm, exploitation, and unjust
discrimination in all cliert-congregant relations. Christian counselors are also aware of their
psychosocial and spiritual influence and the inherert power imbalance of helping relationshipsN power
dynamicsthat canharm othersevenwithout hammful intert.

1-110 Avoidanceof Client Harm, Intendedor Not

Christian counselors strictly avoid all behavior or suggegion of practicethat harmsor reamnably
could harm clients, client families client social systems ard represenatives studerts, trainees
supervisees emgoyees colleagies and third-party payors and authorizers

1-111 Managing Client Conflicts

Christian counselors acknowledge that client conflicts are unawoidade. In fact, conflict and
resstance areoften a certral dynamic of the helping proces. We will attemp to reslve all counseling
conflicts in the client's bed interes. Counselors temped to regpond in harmfu ways to cliernts shall seek
out consultative and redorative help. If self-control is not accanplishedN and cliert harm is not
awoidedN counselors shall terminate counseling relations and make referral in the cliert's bed interes.

1-112 Action Regarding Clierts Harmed by Other Helpers

Christian counselors take proper acion against the harmful behavior of other counselors ard
padors. We will act assertively to challenge or expose those who exploit others and protect clients
against harm wherever it is found, taking careto honor and support client decision-making regardng
curative action against violators.

1-113 Managing Problens with Managed Care

Managed care has greaty expanded its influence in heath and mertal heakh service delivery.
Widesgpread problems in client-provider-managed care relations are now being reported breach of
confidentiality, client abandonmert, failure to maintain continuity of care incompetert care, redriction
of therapst choice and acess, and even infliction of emational distress. Christian counselors
acknowledge these legal-ethical problems and will avoid and work to correct any unethical
entanglement and unintended client harmdue to manmaged care relations.

1-120 Refusal to Participate in the Harmful Actions of Clients

Christian counselors refuse to condone, advocate for, or assist the harmfu acions of clierns,
egecially those thatimperil humanlife from conception to deat. We agreethatthe protecion of human
life is always a priority value in any professional or ministerial intervertion. We will not abandon clierts



7

who do or intend harm, will terminate helping relations only in the most compelling circumgances ard
will continueto serve clientsin these troublesso far asit is humarly possible.

1-121 Application to Deadly and Threaenng Behavior

Christian counselors refuse to condone, advocate for, or assist the suicidal, homicidal, or
assautive/abusive harmdone to self or othershy clients, including that which is threatned by verbal or
other mears. In fact, we are under an affirmatve ethical duty to prudertly intervere for the sake of
protecing life, and under ceriain conditions, to report deady threas to the proper authorities and those
threaenredby clients (see Code sections 1-430ff).

1-122 Application to Substance Abuse and Other Addictions

Christian counselors refuse to condone, advocake for, or assist substance abuse or other
addictions and addictive behaviors by cliernts. We recagnize and accep the distinction betweendrug
deperderce and addiction, and may support or assist clierts in the use of necessary drugsN even those
from which deperdencies may develop for limited periods of timeN when medecally justified and under
aphysicianOsupenvision.

1-123 Application to Abortion

Christian counselors refuse to condone or advocate for abortion and the abortion-related
actvitiesof clierts. All counselors will consider and inform clierts of alternative mears to abortion and,
asfar asit is possible, will continue to serve clients and work compassionately with them through the
abortion crisis.

1-124 Application to Divorce

Christian counselors refuse to assume the decision for client divorce. We may assist clientsin
aralyzing and making the decision to divorce, insofar asit is biblically permissible, as God does allow
for divorcein some caes Therdore, we may assist clients through the divorce process without being a
divorceadvocate, asthat divorce decision must always redde in and be ownedby the cliert.

Christian counselors working in divorce medation will be carefd to communicate that such
work is not an endorsemen of divorce, but rather a decision to offer a better choice than adversarial
litigation and its dedructive family impactwhendivorceisinevitale.

1-125 Application to Premarital and Extramarital Sexual Behavior

Christian counselors refuse to condone or advocate for the pursuit of or active involvemert in
pre-marital and extra-marital sexual behavior by clientsN promoting an affair is never proper counsel as
a solution to marital problems We acknowledge that sex is GodOsgood creaton ard a delightful gift
when confined to one manand one womanin marriage. We may agreeto and support the wish to work
out issuesof sexual behavior, idertity, and attracions, but will encourage sexual celibacy or biblically
proscribed sexual behavior while suchissuesare being addressed

1-126 Application to Homosexual and Transgendered Behavior

Christian counselors refuse to condone or advocate for the pursuit of or active involvemert in
homaosexual, tramsgendered, and cross-dressing behavior, and in the adoption gay & lesian &
transgendered lifesyles by clients. We may agee to and support the wish to work out issues of
homaosexual and transgendered idertity and attractons, but will refuse to describe or reduce human
idertity and nature to sexual refererte or oriertation, and will encourage sexual celibacy or biblically
proscribed sexual behavior while suchissuesare being addressed

Christian counselors differ, on biblical, ethical, and legal grounds, with groups who abhor ard
condemn reparative theragy, willingly offering it to those who come into counseling with a geruine
dedre to be set free of homaosexual attractons and leave homosexual behavior and lifesyles behind.
Either goal of heterosexual relations and mariage or lifelong sexual celibacyis legtimate and afunction
of cliert choicein reparaive therayy.

It is acknowledged that some persons engaged in samesex change or reparatve therapy will be
able to change and becanefree of all homo-eratic behavior ard attraction, somewill change but will still
struggle with homosexual attraction from timeto time, and some will not change away from homosexual
practices

1-127 Application to Euthanasia and Assisted Suicide

Christian counselors refuse to condone or advocate for actve forms of euhanada and assisted
suicide. We may agee to and support the wish not to prolong life by artificial means, and will often
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advocate for hospice care, more effective applicaion of medcine, and other reasonalde mears to reduce
pain and suff ering.

Regardng patients or clients who wish to die, we will not deliver, nor advocate for, nor support
the use of drugs or devicesto be utilizedfor the purpose of ending a patiertOsife. We recagnize that the
death of a patiert may occur asthe unintended and secondary reault of aggressive acion to alleviate a
terminally ill paierntOsxtreme pain and suffering.

So long as there are no other reamnable metods to alleviate such pain and suffering, the
Christian counselor is freeto support, advocate for, and participate in such aggressive pain maragement
in accadance with sound medcal pracice, and with the informed consert of the patiert or the patientOs
auhorizedrepresertative.

1-130 Sexual Misconduct Forbidden

All forms of sexual misconduct in pagoral, professional, or lay relationships areunethical. This
includes every kind of sexual exploitation, decegion, maripulation, abuse, harasmert, relations where
the sexual involvemert is invited, and relations where informed consent presumally exists. Due to the
inheren power imbalance of helping relationships and the immaral nature of sexual behavior outside of
marriage, such apparert consert isillusory and illegtimate.

Forbidden sexual acivitiesand decegions include, but are not limited to, direct sexual touch or
contact seductive sexual speechor non-verbal behavior; solicitation of sexual or romartic relations;
eratic contact or behavior as a regponse to the sexual invitaton or seductive behavior of clierts;
unnecesary quedioning ard/or excesive probing into the client's sexual history and practices
inappropriate counselor disclosuresof cliernt attractveress, sexual opinions, or sexual humor; advocacy
of the heaing value of counselor-client sexual relations; secretve sexual communicaions ard
aronymous virtual interacton via the Internet or other electonic and informatonal mears; sexual
harasment by commerts, touch, or promisedthreas of special acion; and sexual misconduct asdefined
by all applicalde laws, ethics, and church, organizatonal, or practice policies

1-131 Sexual Relations with Former Clients Forbidden

All sexual relations as defined in 1-130 above with former clients are unethical. Furthermore,
we do not teminate and refer clients or parishioners even at first contact, in order to pursue sexual or
romartic relations.

1-132 Counseling with Marital/Sexual Partners

Christian counselors do not counsel, but make appropriate referral, with currernt or former sexual
and/or marital partners

1-133 Marriage with Former Cliernts/Patierts

Since marriage is honoralle before God, the lone excegtion to this rule against marriage to a
former client, is a cag anticipating mariage, so long as (1) counseling relations were properly
terminated, and not for the purpose of pursuing mariage or romartic relations, (2) the client is fully
informedthat any further counseling must be done by another, (3) thereis no harmor exploitation of the
cliert or the clientOdamily asareailt of differert relations with the counselor, and (4) the marriage takes
placetwo yearsor more after the conclusion of acounseling or helping relationship.

1-140 Dual and Multiple Relationships

Dual relationships involve the brealkdown of proper professional or ministerial boundaries A
dual relationship is where two or more roles are mixed in a mamer that can harm the counseling
relationship. Examges include counseling plus peronal, fratermal, business, finarcial, or sexual and
romartic relations.

Some dual relationships are not unethicalN it is cliert exploitation that is wrong, not the dual
relationship itself. Basedon anabsolute application that harmsmembership bonds in the Body of Christ,
we oppose the ethical-legal view that all dual relationships are per se harmfu and therefae invalid on
their face Many dual relations arewrong and indefersible, but some dual relationships are worthwhile
and defersible (per secion 1-142 below).

1-141 The Rule of Dual Relationships
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While in therapy, or when counseling relations are imminert, or for an appropriate time after
termination of counseling, Christian counselors do not engage in dual relations with counselees Some
dual relationships arealways avoidedN sexual or romantic relations, and counseling close friends, family
members employees or supervisees Other dual relationships should be presumed troublesome ard
avoidedwherever possible.

1-142 Proving an Excegion to the Rule

The Christian counselor hasthe burden of proving a justified dual relationship by showing (1)
informed consert, including discussion of how the counseling relationship might be harmedas other
relations proceed ard (2) lack of harm or exploitation to the cliert.

As agereral rule, all close relations are unethical if they became counselor-cliert or formal lay
helping relations. Dual relations may be allowable, requiring justificaion by the foregoing rule, if the
cliert is anamms-length acquaintanceN if the relationship is not aclose one. Thisdistinction is crucial in
the applications below.

1-143 Counseling with Family, Friends, and Acquaintances

Christian counselors do not provide counseling to close family or friends. We presumethat dual
relations with other family members acquaintances and fratermal, club, association, or group members
arepotertially troublesome and beg avoided, otherwise requiring justification.

1-144 Business and Economic Relations

Christian counselors avoid partnerships, employmert relations, and close business associations
with clients. Barter relations are normally avoided as potertially troublesome, and require justificaion;
therefae if done, barter is a rare and not a common occurence. Unless justified by compelling
necesity, customer relations with clierts are normally avoided.

1-145 Counseling with Fellow Church Members

Christian counselors do not provide counseling to fellow church memberswith whom they have
close personal, business, or shared ministry relations. We presume that dual relations with any other
church members who are clierts are potertially troublesome and beg avoided othemwise requiring
justificaion. Pagors and church staff helperswill take all reapnale precadions to limit the adverse
impactof any dual relationships.

1-146 Termination to Engage in Dual Relations Prohibited

Christian counselors do not terminate counseling to engage in dual relationships of any kind.
Same counselors and their former clierts will agreethat any future counseling will be done by someme
elseif, after legtimate termination, they decide to pursue another form of relationship.

ES1-200 Competence in Christian Counseling

1-210 Honoring the Call to Competert Christian Counseling

Christian counselors maintain the highed standards of competence with integrity. We know ard
regpect the boundaries of competence in ourselves and others egecially those under our supervision.
We make only truthful, reaistic statemens about our idertity, education, experience, crecertials, and
about counseling goals and proces, awvoiding exaggeraed and sensational claims. We do not offer
senvicesor work beyond the limits of our competence and do not aid or abet the work of Christian
counseling by untrained, unqualified, or unethical helpers.

1-220 Dutiesto Consult and/or Refer

Christian counselors consult with and/or referto more competert colleagiesor supervisors when
these limits of counseling competerce are reacted (1) when facing issues not deak with before or not
experiencedin hardling, (2) whenclients needfurther help outside the scope of our training and practce,
(3) when either counselor or clierts are feeing stuck or confused about counseling and neither is clear
what to do about it, or (4) when counseleesaredeteriorating or making no reaistic gain over a number of
sessions. Christian counselors shall honor the cliert's goals and confidertial privacy interegs in all
consultations ard referrals.

1-221 Consultation Practice
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When counseling help is needed, and with client consert, consultation may be attempted first,
whenin the client's bed interes and to improve helper's knowledge ard skill where some competence
exists. Counselors shall take all reamnabe action to apply consultative help to the cas in order to
gain/maintain ground toward client objecives The consultant shall maintain a balanced concern for the
client discussed and the practicefeducation need of the consultee, direciing the counselor-consultee to
furthertraining or special reurces if needced

1-222 Referral Practice

Referral shall be made in situations whereclient needis beyond the counselor's ahility or scope
of practice or when consultation is inappropriate, unavailabe, or unsuccesful. Referrals should be done
only after the client is provided with informed choices amag referral sources As much as possible,
counselors referredto shall honor prior commitmerts betweencliernt and referring counselor or church.

1-223 Seek Christian Help, If Available

When consulting or referring, Christian counselors seek out the beg Christian help at a higher
level of knowledge, skill, and expertise. If Christian help is not availabe, or when professional skill is
more importart than the professional's beliefs, Christian counselors shall use the ertire network of
professional servicesavailale.

1-224 Avoid Counsel Against Professional Treament

Christian counselors do not counsel or advice against professional counseling, medcal or
psychiatric treatmert, the use of medcatons, legal counsel, or other forms of professional service merely
becatse we believe such praciceis per se wrong or because the provider maynot be a Christian

1-230 Dutiesto Study and Maintain Expertise

Christian counselors keep alreas of and, whenever possible, contribute to new knowledge,
issues and resourcesin Christian counseling and our regective fields. We maintain an active program
of study, continuing educaion, and personal/professional growth to improve helping effectiveress ard
ethical pracice. We seek out specialized training, supervision, and/or advanced certificaion if we
choose to gain expertise and before we practice and advertise in recagnized specialty areasof counseling
and clinical practice.

1-240 Maintaining Integity in Work, Reports, and Relationships

Christian counselors maintain the highed standards of integrity in all their work, in professional
reports, and in all professional relationships. We delegate to emgdoyees supervisees and other
subordinatesonly that work these persons cancompetently perform, meeting the cliert's beg interes¢ and
done with appropriate supervision.

1-250 Protective Action When Personal Problems Interfere

Christian counselors acknowledge that sin, illnesses mental disorders interpersonal crises
distress, ard self-deception still influence us personallyN and that these problemscan adversly affect
our clients and parishioners When personal problems flare to a level that haqm to one's clients is
reaized or is highly likely, the Christian counselor will refrain from or reduce those particular
professional-ministerial actvitiesthat are or could be harmful. During such times the counselor will
seekout and use those reparaive resourcesthat will allow for problem resolution and a return to a fully
functioning ministry, if possible.

ES1-300 Informed Consentin Christian Counseling

1-310 Secuing Informed Consent

Christian counselors secure client consent for all counseling and related services This includes
the vided'audio-taping of client sessions, the use of supervisory and consultative help, the application of
special procedures and evaluations, and the communication of cliert data with other professionals ard
institutions.



11

Christian counselors take carethat (1) the client hasthe capacity to give consert; (2) we have
discussed counseling together and the client reasonably understands the nature and proces of
counseling; the costs, time,and work required the limits of counseling; and any appropriate alterratives
and (3) the client freely givesconsert to counseling, without coercion or undue infl uerce.

1-320 Consent for the Sructure and Process of Counseling

Christian counselors reectthe needfor informed consert regardng the structure and process of
counseling. Early in counseling, counselor and client should discuss and agree upon these issues the
nature of and course of therapy; cliert issuesand goals; potential problemsand rea®nable alternativesto
counseling; counselor status and crecertials; confidertiality and its limits, feesand finarncial procedures
limitations about time and acces to the counselor, including direcions in emergncy situations; and
procedures for resolution of disputes and misunderdardings. If the counselor is supervised, that fact
shall be disclosed and the supervisor's name and role indicatedto the cliert.

1-321 Consent from Parert or Client Representative

Christian counselors obtain consernt from parerts or the cliert's legally authorizedrepresentative
whenclierts are minors or adults who are legally incapable of giving consert.

1-322 Documertation of Consent

Christian counselors will documert cliert consert in writing by professional service contract or
consent form, the standard now required in most professional therapy relations, or by case note at the
veryleag.

1-330 Consent for Biblical-Spiritual Practicesin Counseling

Christian counselors do not presume that all clients want or will be recefive to explicit spiritual
intervertions in counseling. We obtain consent that honors cliert choice, recetivity to these pracices
and the timing and mamer in which thes things are introduced prayer for and with clients, Bible
readng and refererce, spiritual medtation, the use of biblical and religious imagery, assistance with
spiritual formaton ard discipline, and other commaon spiritual practices

1-331 Special Consent for More Difficult Intervertions

Close or special consernt is obtained for more difficult and controversal practices These
include, but are not limited to: deliverarce and spiritual warfare activities cult de-programming work;
recovering memaiesand treatmert of pag abuse or trauna; use of hypnosis and ary kind of induction of
alteredstates authorizing (by MDs) medcatons, electro-convulsive therayy, or patient redraints; use of
avergve, involuntary, or experimertal therapes engagng in reparaive theragy with homosexual
persons; ard counseling around abortion and end-of-life issues These intervertions require a more
detailed discussion with patiert-clients or cliert representatives of the procedures risks, and treamert
altermatives and we secue defailed writtenagreemert for the procedure.

ES1-400 Confidentiality, Privacy, and Privileged Communication

1-410 Maintaining Client Confidertiality

Christian counselors maintain cliert confidertiality to the fulles extert allowed by law,
professional ethics, and church or organizatonal rules Confidertial cliert communicatons include all
verbal, written, telephonic, audio or videaaped, or electronic communicatons arising within the helping
relaionship. Apart from the exceptions below, Christian counselors shall not disclose confidertial cliernt
communicaions without first discussing the intended disclosure and secuing written consernt from the
client or client represntative.

1-411 Discussing the Limits of Confidertiality and Privilege

Clients should be informed about both the counselor's commitmert to confidertiality and its
limits before engagng in counseling. Christian counselors avoid stating or implying that confidertiality
is guararteedor absolute. We will discuss the limits of confidertiality and privacy with clierts at the
outset of counseling.
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1-420 Asserting Confidertiality or Privilege Following Demands for Disclosure

Pratecting confidertial communicaions, including the assertion of privilege in the face of legal
or court demards, shall be the first regponse of counselors to demamds or requeds for client
communicaions and recads.

1-421 Disclosure of Confidertial Client Communications

Christian counselors disclose only that cliert information they have written permission from the
client to disclose or that which is required by legal or ethical mardates The counselor shall maintain
confidentiality of cliert informaton outside the bounds of that narrowly requiredto fulfill the disclosure
and shall limit disclosuresonly to those peagple having a direct professional interes in the cae. In the
faceof a subpoena, counselors shall neither deny nor immedately comply with disclosure demards, but
will assertprivilegein order to give the client timeto consult with alawyerto directdisclosures

1-430 Protectng Persons from Deadly Harm: The Rule of Mandatory Disclosure

Christian counselors accep the limits of confidertiality when humanlife is imperiled or abused
We will take appropriate action, including necesary disclosures of confidertial informaion, to protect
life in the faceof client threas of suicide, homicide, and/or the abuse of children, elders and dependert
persons.

1-431 The Duty to Protect Others

The duty to take protective action is triggeredwhen the counselor (1) has reawnahble suspicion,
asstated in your state statute, that a minor child (under 18 year9, elder person (65 yearsand older), or
deperdert adult (regardess of age) hasbeen harmed by the cliert; or (2) hasdirect client admissions of
serious and imminent suicidal threas; or (3) hasdired client admissions of harmfu act or threatned
acton that is serious, imminent, and attainable against a clearly identified third person or group of
persons.

1-432 Guidelinesto Ethical Disclosure and Protecive Action

Action to protectlife, whether youOrea cliert or athird-person, shall be that which is rea®nably
necesary to stop or foredall deady or hammful acfion in the present situation. This could involve
hospitalizing the client, intersifying clinical intervertion to the degree necesary to reamnably protect
against harmfu acion, consultation and referral with other professionals, or disclosure of harmor threats
to law enforcemernt, protecive services identifiabe third-persons, and/or family members ale to help
with protectve acton.

1-433 Special GuidelinesWhen Violerceis Threaened Against Others

Action to protectthird persons from cliert violence may involve or, in statesthat have a third-
person protecion (Tarasoff) duty, require disclosure of imminent harm to the intended victim, to their
family or close friends, and to law enforcemert. When child albuse or elder abuse or abuse of dependent
adults exists, as defined by state law, Christian counselors shall report to child or elder protectve
senvices or to any dedgnated agency edahllishedfor protective services We shall also atempt to defuse
the situation and/or take prevertive acton by whatever mears areavailabde and appropriate.

When clients threatn serious and imminent homicide or violence against an identifiabe third-
person, the Christian counselor shall inform appropriate law enforcemert, and/or medcal-crisis
personnel, and the atrisk person or close family memter of the threat, exceg when precluded by
compelling circumgancesor by state law.

Whenthe cliert threatis serious but not imminert, the Christian counselor shall take prevertive
clinical acton that seels to foredall any further escalation of threattowardviolert behavior.

1-440 Disclosuresin Casesof Third-party Payment and Managed Care

Christian counselors are diligernt to protect client confidencesin relations with insurance and
third party payors, emdoyee assistance programs, and maraged care groups. We are cautious about
demards for confidertial client informaion that exceed the needfor validation of servicesrenderedor
continued care We do not disclose or submit session notes and details of client admissions solely on
demard of third-party payors. We will narrowly disclose informaton that the client has given written
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auhorizaion only after we have discussed and are assured that the client undergands the full
implicatons of authorizations signedor contemgatedto sign.

1-450 Disclosuresfor Supervision, Consultation, Teaching, Preaching, and Publication

Christian counselors do not disclose confidertial cliert communications in any supervisory,
consultation, teachng, preachng, publishing, or other acivity without written or other legal
auhorizaton by the cliert. Counselors under supervision will disclose that fact to their clierts. We will
adequately disguise client identifiers by various means when preserting cags in group or in public
forums. We will not presume that disguise alone is sufficiert cliert protecton, but will consider seekng
client auhorizaion whencliernt identity is hardto conceal

1-460 Maintaining Privacy and Preserving Written Records

Christian counselors will preserve, store, and trarsfer written recads of client communications
in a way that protects client confidentiality and privacy rights. This requires at minimum, keepng
recads filesin locked storage with access givenonly to those persons with a direct professional interes
in the materials.

1-461 Maintaining Privacy in Electronic Databases

Christian counselors take special precautions to proted cliert privacy rights with recads stored
and trarsferredby electronic mears. This requires at minimum, use of password ertry into all electronic
client files and/or coded files that do not use client namesor eas idertifiers Cliert informaton
trarsferred electronicallyN FAX, E-mail, or other computerized network trarsferN shall be done only
after the counselor determines that the proces of transmission and recegiion of data is rea®naly
protectedfrom interception and unauhorizeddisclosures

1-470 Advocacyfor Privacy Rights Against Intrusive Powers

Christian counselors hearthe most private and sersitive details of cliert livesN informaiton that
must be zeabusly guarded from public disclosure. Rapdly expanding ard interlocking electronic
information networks are increagngly threaening cliert privacy rights. Though federal and state laws
exist to protectcliert privacy, these laws areweak, are routinely violated at mary lewvels, ard the recad
of privacy right erforcemert is dismal. Accordingly, Christian counselors are called to wisely protect
and assertively advocate for privacy protecion on behalf of our clients against the pervasve intrusion of
personal, corporate, governmertal, evenreligious powers.

ES1-500 Ethical Practice in Christian Counseling and Evaluation

1-510 Feesand Financial Relationshipsin Christian Counseling

Prdfessional Christian counselors will setfeesfor servicesthat arefair and reamnable, according
to the servicescontracted ard time performed and with due regard for the cliert's aklity to pay. We
avoid all decegtion, confusion, and misrepresentation about feesand in our financial relationships with
clientsard client systems

1-511 Disclosure of Feesand Payment History

Feeschedules and rules for paymert shall be outlined clearly for cliert review at the outset of
counseling. Moreover, agreement about feesand paymert scheduleswill be mack asealy aspossiblein
the course of professional relations. We will provide clients or their represertatives with a full and
accuate accaunt of previous ard current chargesupon requed.

1-512 Siding Fee ScalesEncouraged

Christian counselors are freg within the bounds of biblical, professional, and community
standards, to set their own fees Cliniciars areencouraged, however, to use sliding fee schedules scaled
to cliert's ahility to pay, and other reducedpaymert methods to increag counseling accessibility to those
of lesser fi nancial mears.

1-513 Pro Bono Work
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Christian counselors are encouraged, beyond their fee schedule, to make a portion of their time
and servicesavailale without cost or at agreaty reducedfee to those unabe to pay.

1-514 Avoiding Self-serving Financial Relations

Christian counselors avoid finarcial pracicesthat result or appearto reault in greed/ and self-
senving outcomes We do not selectclients or prolong therapy based on their akility to pay high fees nor
do we quickly terminate counseling with low-fee clients. When making referrals, we do not divide fees
with other professionals nor accef or give anything of value for making the referral. We do not
exaggerat problemsnor refer exclusively for specialized servicesto get clierts into special programs or
institutions in which we have a proprietary intereg.

1-515 Financial Integity with Insurance and Third-party Payors

Christian counselors maintain fi nancial integrity with cliernt insurersand other third-party payors.
We do not charge third-party payors for servicesnot rendered nor for missedor carcelled appointmerts,
unless specially auhorized to do so. We do not distort or change diagnoses to fit redricted
reimbursemert categories Any special berefits or reductions in client feesmust also be exterdedin full
to third-party payors.

1-520 Case notesand Proper Record-keeping

Christian counselors maintain appropriate documertation of their counseling actvities adequate
for competert recal of prior sessions and the provision of later servicesby one<lf or others Recads
used in legal and other offi cial capadties will show the quality, detail, objecivity, and timeliness of
production expectedby professionals who pracicein thes areras

1-521 Recads Mainteranceand Ownership

Recads of professional actvities will be creaed maintained, stored and disposed of in
accadance with the law and the ethical duties of the counselor, egecially maintaining client
confidentiality. Ordinarily, client records belong to the employing organizaion or to the therapist in a
private or group pracice. However, in view of the exparding right of client recad acces ard the ethic
of continuity of care,cliertsOrecords should follow the cliert. Therefore, in ary dispute about recad
acces or ownership at the termination of professional emgdoymernt, the recads will stay with the
empoyer if the therapist is leavng the area and his or her clients, or they should go with the therapst if
he or she is staying in the areaand the clierts arestaying with the therapst.

1-530 Ethicsin Teging, Assessmert, and Clinical Evaluation

Christian counselors do clinical evaluations of clients only in the context of professional
relations, in the bed interesgs of clients, and with the proper training and supervision. Christian
counselors avoid (1) incompetent and inaccurate evaluations, (2) clinically unnecesary and excesively
expersive teding, ard (3) unauhorizedpractice of teding and evaluation that is the province of another
clinical or counseling discipline. Referral and consultation are used when evaluation is desred or
necesary beyond the competence and/or role of the counselor.

1-531 Use of Appropriate Assessmerts

Christian counselors use teds and asesmert techiques that are appropriate to the need,
resources capahilities and underganding of the client. We apply teds skillfully and administer teds
properly and safely. We substartiate our findings, with knowledge of the reliakility, validity, outcome
reallts, and limits of the teds used We awoid both the misuse of teging proceduresand the creaion of
confusion or misunderganding by clierts about teging purposes procedures and findings.

1-532 Reporting and Interpreting Assessment Reaults

Christian counselors report teging reallts in a fair, undergandable, and objecive mamer. We
avoid undue teding bias and honor the limits of teg reallts, ensuring verifiade mears to substartiate
conclusions ard recanmerdations. We recognize the limits of teg interpretation, and avoid
exaggeraton and absolute statemers about the ceriinty of client diagnoses behavior predctions,
clinical judgmerts, and recanmendations. Due regard is given to the unique history, values family
dynamics, sociocultural influences economic realties and spiritual matrity of the client. Christian
counselors will state any and all reservations about the validity of ted reaults and presert reports and
recanmerdations in tentative language and with alternative possibilities
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1-540 Working with Couples Families and Groups

Christian counselors often work with multiple persons in sessionN marriage couples famiiesor
parts of families and small groupsN ard should know whenthese formsof counseling areprefered over
or used asanadiunct to individual counseling. In these relationships we will idertify a primary cliertN
the group as a unit or the individual membersN and will discuss with our cliert(s) how our differing
roles counseling goals, and confidertiality and consert issuesareaffected by these dynamics.

1-541 Safety and Integrity in Family and Group Counseling

Christian counselors will maintain their role asfair, unbiased, and effective helpersin all marital,
family, and group work. We will remain accesible to all persons, awiding enrmeshed alliances ard
taking sidesunjustly. As group or family counseling leaders Christian counselors regpect the boundary
between constructive confrontation and verbal albuse, and will take reasonalle precattions to protect
client memkers from any physical, psychological, or verbal abuse from other members of a family or
group.

1-542 Confidentiality in Family and Group Counseling (seealso ES1-400)

Christian counselors do not promise or guarariee confidertiality in family and group counseling,
but rather explain the problems and limits of keepng confidences in these modes of therapy. We
communicate the importance of confidentiality and encourage family or group memters to honor it,
including discussion of consequercesfor its breach Christian counselors do not share confidences by
one family or group member to others without permission or prior agrceemen, unless maintaining the
secretwill likely leadto grave and serious hamm to a family member or someme else.

1-543 Avoiding and Resolving Role Conflicts

Iffwhen Christian counselors are aked to perform conflicting roles with possible unethical
consequerces (i.e. presure to keep "seaets' or called to tedify as an adverse witness in a cliert's
divorce), we will clarify our therameuic, neural, and medative role and/or decline to serve in a
conflicted capacity, if possible. Same counselors will contract for professional neurality at the
begnning of professional relations, secuing client ageanert not to have oneslf or one's recads
subpoenaedor deposedin ary legal proceedng.

1-550 Working with Persons of Differert Faiths, Religions, and Values

Christian counselors do not withhold services to anyone of a differert faith, religion,
denomination, or value system. We work to undergand the cliert's belief system and always maintain
reped for the client. We strive to undergand when faith and valuesissuesare importart to the cliernt
and foster valuesinformed cliert decision-making in counseling. We share our own faith only asa
function of legtimate self-disclosure and when appropriate to client need, always maintaining a humility
that exposesand never imposesthe way of Christ.

1-551 Action if Value Differencesinterfere with Counseling

Christian counselor work to reslve problemd\ always in the cliert's beg interesN when
differencesbetweencounselor and client valuesbecanestoo great adversely affecing counseling. This
may include discussion of the issue asa therapeutic mater, renegotiation of the counseling agreement,
consultation with a supervisor or trusted colleagie or, asalad reort, referral to another counselor if the
differencescamot be reducedor bridged

1-560 Continuity of Careand ServiceInterruption

Christian counselors maintain continuity of care for all patents and clients. We awoid
interryptions in service to clierts that are too lengthy or disruptive. Careis taken to refer clients ard
network to provide emergercy services when faced with counselor vacatons, illnesses job changes
financial hardships, or arny other rea®n servicesareinterruptedor limited

1-570 Avoiding Abandonmert and Improper Counseling Termination

Christian counselors do not abandon clierts. To the extert the counselor is able, cliert services
are never abruptly cut-off or ended without giving notice and adequately preparing the cliert for
termination or referral
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1-571 Ethical Temination of Counseling

Discussion and acton toward counseling termination and/or referral is indicated when (1)
counseling goals have been achieved (2) when the client no longer wants or does not return to
counseling; (3) when the cliert is no longer berefiting from counseling; or (4) when counseling is
harmfu to the cliert. Christian counselors shall discuss termination and/or referral with clierts, offer
referral if warnted or appropriate, and faciitate termination in the cliert's bed interes. If crisis events
alter, even end counseling prematurely the counselor, if it is safe and proper, should follow-through with
the client to ersure proper termmination and referral.

ES1-600 Ethical Relations in the Professional Workplace

1-610 Honorable Relations Between Professional and Ministerial Calleagues

Christian counselors regpect professional and ministerial colleagies both within and outside the
church. We strive to understand and, wherewer abe, regect differing approaches to counseling. We
strive to maintain collaborative and constructive relations with other professionals serving our client, in
the cliert's bed intered.

1-611 Solicitation of Clierts Under AnotherOCare

Christian counselors do not solicit clierts nor do we knowingly offer professional servicesto
those under the care of amother mertal heath professional or pagor, excep with that providers
knowledge, or when somemne is in crisis. ~ When approached by clierts being served by other
counselors, due regard will be giventhat relationship with a commitmert to encourage client resolution
with the other counselor before starting professional relations.

1-612 Maintaining Honor Toward Others Whenin Conflict

If a counselor learrs that a currert client is receving theragy from another pagor or mertal
heakh professional, rea®nable steps will be taken to inform the other helper and resolve the situation.
Prdfessional relations in this cag are to be maintained, as much as is possible, with a priority of
Christianlove and peace.

Any action to challenge or confront the wrongdoing of other service providerswill be done with
accuacy, humility, and protecting the dignity and reputation of others Behavior that slarders libels, or
gossips about colleagies or uncritically acceps these things from others about other service providers
will be strictly avoided

1-620 Maintaining Honorable Professional and Employment Relations

Christian counselors create and preserve honorabe relations in the professional workplace
whether church, counseling agerncy, or other setting. We maintain the utmost honegy, regect, ard
integity in all emdoymert and collegal relations. We shall contract relations that balance the beg
intereds of cliens, colleagies and our organizaions, and will honor all contractual obligations, evenif it
is costly for usto do so. We will avoid all acions and appeararcesof greed fraud, maripulation, and
self-serving action in all collegal and employmert relations, and will disclose and discuss all reagnably
foreseenproblemsto our colleagiesbefore they enter into relations with us.

1-621 Toward Clear Role Boundariesand Work Definitions

All professional/emgdoymernt relations should be mutually underg¢ood and describedin suffi cient
detail by work ageement. Administrators ard staff should rea®nably undergand (1) required work
behavior, expectations, and limits; (2) linesof authority and regonsibility; (3) basesfor and boundaries
of accauntahlity; and (4) procedures for voicing and curing disageenens and substandard work
performarce. When such guidelinesdo not exist, Christian counselors encourage developmert of sound
cdlegal and employer-emgdoyeerulesand relations.

1-630 Christian Counselors as Employers
Employersof Christian counselors shall provide a personnel programthat honors the dignity and
promotes the welfare of employees Information will be given about the mission, goals, programs
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policies and procedures of the emdoying person or orgarizaion. Employers should deliver regqular
programs of in-service training, supervision of staff, and evaluation and review of employee work
performarce. Employersdo not coerce, manipulate, threatn, or exploit emgdoyeesor colleagies

1-631 Employers Avoid Discrimination and Promote Meritoriously

Employershire, evaluate, and promote staff meritoriouslyN based on staff training, experierce,
creckrtials, competence, regonsibility, integity, and ethical excellence. We do not discriminate in
hiring or promation practices on the bads of age, race, ethnicity, gender, disahility, medcal status,
socioecanomic status, or special relationship with employer or other staff.

1-640 Christian Counselors as Employees

Counselors accep emdoymert only when they are qualified for the positionN by educaion,
supervised training, crecertials, skill, and experience. We will honor and advance the mission, goals,
and policiesof emdoying organizatons. Employees have dutiesto both emgdoyersard clients and, in
the evert of conflict betweenthese duties shall strive to reslve them in ways that harmaize the beg
intereds of both.

1-641 EmployeesServe with Integrity and Ded cation

Employees serve with dedication, diligence, and honedy, maintaining high professional ard
ethical standards. We do not abuse our emydoymert positions, nor presume excesive demarts or rights
against anemployer.

1-642 Moving From An Agercy to Private Practice

While employed in a counseling agency, and for a rea®onable time after employmert, we do not
take clients from an emgdoying organizaion to develop a private or group pracice of a competing kind.
Any part-time practice while employed must be ket strictly separat from the clients and resourcesof
the emdoying agency. If we develop a full-time private practice with intent to resgn emgdoyment ard
take currert clients, eachclient shall be apprised of their right to choose to stay with the emgdoying
orgarizaton or go with the therapst.

ES1-700 Ethics in Advertising and Public Relations

All advertising and public communications by Christian counselors shall be done with accuracy ard
humility, with a primarygoal of assisting clients to make informed choicesabout counseling services

1-710 Unethical Statementsin Public Communications

Christian counselors make only factual and straightforward public communications and avoid
statemerts that (1) arefalse, inaccurate, exaggerated or sersational; (2) arelikely to deceve or mislead
others because it is partial or taken out of context; (3) are tedimonials by currert clierts; (4) exploit
other's fears or distressing emaions; (5) note the inferiority or negative characteristics of another
counselor; and (6) express unique or unusual helping ahlities outside the range of acaeped Christian
counseling pracices

1-720 Communication of Association with the AACC and Other Groups

Public communicaion of AACC or other professional membership should adhere to all the
requirements of this secton and should not express or imply that such memlership confers special status,
expertise, or extraardinary competencein counseling.

1-721 Communication About Professional Satus and Credertials

Christian counselors do not state that professional crecertialsN state licerses graduate degrees
specialized training, church, professional, or governmertal certificaions, or ary other credertialsN
confer greater status or power than the crecertials actually represent. Advanced credentials shall be
communicatedwith accuracy and humility, adhering to the guidelinesof the crecertial itself.

1-722 Communication of Unaccredtedand Unrelated Credertials

Christian counselors avoid public communicaion of degees or crecertials received from
schools and organizations (1) not holding or maintaining a reputable and widely-known national stature,
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(2) not acaedted by state, regonal, or national auhorities or that (3) are not substartially related to
counseling, padoral counseling, or mertal heath services Holdersof areligiouslicerse or credertial for
church ministry only shall not state or imply that they are counseling professionals, or that they hold a
mertal health practicelicerse.

1-730 Communication of Work Products and Training Materials

Christian counselors ersure that advertisemens about work products and training everts achere
to thes ethics. We take care to awoid undue influence and regect informed consumer choice in
promoting our work to anyone under our professional influenceor authority.

1-740 Ethical Guidelinesin Public Statements by Others

Christian counselors ersure acherence to these ethics by third parties we engage to create ard
make public statemerts about our workN employers, publishers, producers sponsors, marketers,
organizatonal clients, and representatives of the meda. We do not pay for or compersate the news
meda for news items about our work. We are regonsible to correct, in timely fasion, any
misinformaion by third partiesregardng our work.

ES1-800 Ethical Relations with the State and Other Social Systems

Christian counselors, asindividual membersand asan Association, will strive to maintain ethical
relations with the world-wide and the local church, with the state in its various forms, with the mertal
heath professions and associations to which some of us belong, with other profesions ard
organizatons, and with society-at-large.

1-810 Ethical Relationsto Other Professions and Institutions

Christian counselors recognize and regect that we are part of larger networks of Christian
ministry and of mertal heath care. To borrow a metaphor, we ervision church-based ministry and
professional mertal health care asthe two tracks on which runs the Christian counseling trainN tracks
with differert rather than opposing objecives

Within the AACC are rereenatives of mary different mertal heath and ministerial
disciplinesN we invite and welcome them all in the nameof Christ. We will honor and preserve thes
relations, will challenge value differenceswith regect, and will build the bed relations we can with all
these professions and institutions that intersectwith us asChristian counselors.

1-820 Working for a Caring Church, a Just Govemment, and a Better Society

Christian counselors areded catdto build a more caring church, a more just governrmert, and a
better society in which to live. We will honor the laws and customs of our culture, and will challerge
them when they threaten or abuse our freecbms, dishonor our God, or dery the rights of those most
powerless. When critical, we will strive to offer a better alternativeN model programs to govern our
ecckdadical, socio-cultural, and governmertal life.

We will support the cause of Christ and advocate for Christian counseling in the church, in our
ministries and professions, ard in society. We will work to shape laws ard policiesthat encourage the
accepance and growth of Christian ministry gereraly and Christian counseling in particular. We will
facilitate harmaious relations betweenchurch and state and will serve and advocat the bed interegs of
our clientsin church, community, and goverrmertal relations.

1-830 Being Salt and Light in a Post-Christian Culture

Christian counselors acknowledge that we live in a post-Christian and pluralistic culture that no
longer sharesa commaon Judeo-Christian value base. We are called by Christ to be "salt and light"
throughout our culture, a call of engagemert with our culture ard the world-at-large. Hernce,the AACC
will be and our memkbers are encouraged to engage in acive and honorale relations with the world
araund usN relations in which the world canseethe light and tage the salt of Christ.



19

1-831 Christ and Culture: Diversity over Conformity

We accept that thereare differing views within our Association on the proper relationship of the
Christian life to a modern culture that no longer substartially honors Christ. Our association includes
those who are largely apoliticalN acknowledging a recedng religious-cultural status as Christians but
dedcatedto building up the church and our profession. There are also those who beliewve it is necesary
to retain a vibrant Christian value base in society and seekto return our culture to these roots, including
by political and legal acion. We wish to support this diverdty and encourage this ongoing debate,
regpecting the validity of thes different views asthe heakhy evidence of a living church and a vibrart
and growing profession.

Il. ETHICAL STANDARDS FOR SUPERVISORS, EDUCATORS,
RESEARCHERS, AND WRITERS

The Ministry of Christian Counseling Leaders

Same Christian counselors serve in senior professional rolesN as administrators, SUPErVisors,
teaclers consultarts, resarchers and writers They are recognizedfor their counseling expertise, their
dedcation to Christ and the ministry or profession to which they belong, ard for their exemgary ethics.
Thes leackrsareregonsible for the development and maturation of the Christian counseling profession,
for serving as active and ethical role models, and for raising up the next gereration of Christian
counselors ard leackrs

ES2-100 Base Standards for Supervisors and Educators

2-110 Ethicsand Excellercein Supervision and Teaching

Christiancounseling supervisors and educators maintain the highed levels of clinical knowledge,
professional skill, and ethical excellence in all supervision and teaching. They areknowledgeal e about
the lateg professional and ministerial developmerts and reonsibly trarsmit this knowledge to studerts
and supervisees

2-111 Preparation for Teaching and Supervision

Christian counseling supervisors and educabrs have received adequate training and experience
in teaching and supervision metods before they deliver these services Supervisors and educatbrs are
encouraged to maintain and erhance their skills through continued clinical practice, advanced training,
and continuing educaton.

2-120 Supervisors and Educators Do Not Exploit Studerts and Trainees

Christian counseling supervisors and educatrs avoid exploitation, appeararesof exploitation,
and hamful dual relations with studerts and trainees Students and traineesaretaught by example ard
by explanation, with the mertor regponsible to define and maintain clear, proper, and ethical professional
and social boundaries

2-121 Sexwal and Romantic Relations Forbiddenwith Students and Supervisees

Christian counseling supervisors and educators (1) shall not engage in ary form of sexual or
romartic relations with their students and trainees (2) nor subjectthem, by relations with others to ary
form of sexual exploitation, abuse, or harassmert, (3) nor pressure them to engage in any quedionabe
social relationships. The standards of secions 1-130ff, "Sexual Misconduct Forbidden" shall apply fully
here.

2-122 Dual Relationships Cautioned
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Integity and cauion shall be the hallmark of dual relationships between supervisors ard
superviseesand between teacter ard studert. Those relations that harm or arelikely to harm studerts
and trainees or that impair or arelikely to distort the professional judgmert of supervisors and teacters
shall be awoided The standards of sectons 1-140ff, "Dual and Multiple Relationships,” and those stated
below shall apply here.

2-123 Supervisors and Educators Do Nat Provide Psychotherapy

Christian counseling supervisors and educairs do not engage in psychotherapuic relations
with superviseesor students. Peasonal issuescanbe addressedin supervision and teaching only insofar
as they adversely impact counselor supervision ard training. Studernts and supervisees needng or
warting counseling or psychotherapy shall be referredto appropriate reources

2-124 Ackrowledgement of Professional Contributions

Christian counseling supervisors and educatbrs shall fully acknowledge the contributions of
students and traineesin ary creative professional actvity, scholarly work, resaich, or published
material. This shall be done by coauhorship, assistance in speakng or project presentation, or other
accepedformsof public acknowledgemert.

ES2-200 Ethical Standards for Christian Counseling Supervisors

2-210 Counselor Supervision Programs

Christian counseling supervisors ersure that supervision programsintegrate theary ard pracice
and train counselors to repectcliert rights, promote client welfare, and assist clients in the acauisition of
mutually agreed goals in the counseling process. Supervision programsin Christian counseling shalll
achere to thes ethics to those of other applicalde professional groups, and to all applicalde state and
federallaws.

2-211 Baseline Program Standards

Counseling programsshall only acaept superviseeswho arecapable of professional pradice, are
fully informed about the program, and are committed to engage in counselor training following (1)
mutual agreamert that the superviseemeets base standards of education and experiernce; (2) disclosure of
the training goals, supervisory site policies and procedures and thearetical orientations to be used (3)
underganding of program relationship to national accredtation and crecertialing organizaions, (4)
underganding of the standards, procedures and time of evaluations of supervisee skill, professional-
ethical awareress, ard clinical effectiveness; and (5) disclosure of the mamer and expectations regardng
remedation of professional deficienciesand substandard performarce.

2-220 Supervisorsto Provide a Varied Experience

Christian counseling supervisors will provide a varied counseling experience, exposing the
trainee to differert client populations, clinical acivities and thearetical approaches to counseling.
Superviseesshould gain experiencein direct counseling practice, clinical evaluation, treament plaming,
recad keeping, cage maragemert and consultative presentation, legal and ethical decision-making, and
the developmert of professional idertity.

2-221 Supervisors Are Regponsible for Servicesto Clients

Christian counselor supervisors ensure that supervisee work with clierts maintains accepged
professional and ministerial standards. Supervisors do not allow superviseesto work with clients or in
situations where they are not adequately prepared. Supervisors retain full professional-clinical
regponsibility for all supervisee cases

2-230 Supervision Evaluation and Feedack

Christian counseling supervisors meetfrequertly and regularly with superviseesand give timely,
informatve feedack about counselor performance and effectiveness. These evaluations shall minimally
require supervisor review of ca® notesard discussion or brief check of each client cae. Evaluative
feedback is givenin both verbal and written forms, covering counseling content, proces, and ethical
legal issuesof counselor training.
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2-231 Supervisors Are Aware of Licersure and Certification Requirements
Christian counseling supervisors are aware of and honor the legal, ethical, and professional
requirements of superviseeswho are pursuing state licensure and specializedcerifi caion standards.

ES2-300 Ethical Standards for Christian Counseling Educators

2-310 Counselor Education and Training Programs

Counselor education programs are dedcated to train studernts as competert pracitionersusing
current thearies tecmiques and ethicallegal knowledge. Christian counseling educators ensure that
prospecive studernts and traineesare fully informed, able to make regponsible decisions about program
involvemer.

2-311 Baseline Program Standards

Christian counseling educatbrs acept studerts on the bads of their educaional background,
professional promise, ethical integity, and ahility to rea®mnaldy complete the program. Program
information should clearly disclose (1) the subjed matter and coursework to be covered (2) program
relaionship to national accredtation and crecentialing organizaions; (3) the kinds and level of
counseling skills necesary to learn (4) personal and professional growth requiremerts ard
opportunities (5) the requiremens and kinds of supervised clinical pracicums and field placanerts
offered, (6) the kinds and quality of reseaich opportunities including thed s/dissertation possibilitiesand
requirements; (7) the bads for student evaluation, including appeal and dismissal policies ard
procedures ard (8) the lates emgdoymert prospect and program placemert figures

2-312 Sudent and Faculty Diversity

Christian counseling educators ensure that their programs seekand attempt to retain studerts and
facuty of adiverse background, including representation by women, minorities and people with special
need.

2-320 Student and TraineeEvaluation

Christian counseling educatbrs provide students and trainees with periodic and ongoing
evaluation of their progress in clasroom, practice, and experimertal leaning settings. Pdicies ard
procedures for student evaluation, remedal training requiremerts, and program dismissal and appeal
shall be clearly stated and deliveredto student-trainees. Both the metod and timing of evaluations are
disclosedto studerntsin advance of programinvolvement.

2-321 Overcoming Sudent Limitations

Educators help studerts overcame limitations and deficienciesthat might impede performarce as
Christian counselors. Student-trainees will be assisted and encouraged to secure remedal help to
improve substandard professional development. Honoring student due process, supervisors and
educabrs will retain and fairly exercise their duty to dismiss from programs student-traineeswho are
unal e to overcane substandard performarce.

2-322 Student-TraineeEndorsenert

Educatbrs and field supervisors endorse the competerce of studert-trainees for graduation,
admission to other degee programs employmert, cerificaton, or licensure only when they have
adequate knowledge to judge that the studert-traineeis qualified

2-330 Integration Study and Training

Christian counseling educatbrs ernsure that programs include both acadgmic and pracice
dimersions in counselor training and integrate biblicakthed ogical study with learring in the bio-psycho-
social sciences however thee areemphaszed Students, if not producing resarch should learnto be
effective researchconsumers

2-331 Exposureto Various Counseling TheariesEncouraged

Educators develop programs that expose students to various acceped theoretical models for
counseling, including data on their relative efficacy, and will give studernts opportunitiesto develop their
own practice orientations. If a program adheresto or emphaszesone particular thearetical model, that
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fact should be clearly statedin all public communications without asserting that the model is superior to
all others

2-332 Teaching Law, Ethics and the Business of Practice

Training programsshould give teachstuderts about the legal, ethical, and business dimersions
of Christian counseling. This includes study of thes issues throughout didactc ard clinical training.
Studerts should be alde to make competent ethical judgmerts and assess their own practice limitations,
learring how to analyze ard resolve ethical-legal conflicts and do consultation and referral competertly.

2-340 Field Placemert, Practicum, and Intern Training
Educators develop clear policies and procedures for all field experience, practicum, and intern
training experierces Roles ard regonsibilities are clealy delineakd for studert-trainees site
supervisors, and academic supervisors. Training sites shall meetrequired training standards, including
national accedtation standards if applicalde. Field supervisors shall be competert and ethical in their
clinical and supervisory work. Educators do not solicit and will not accep any form of fee, service, or

remuneration for the field placanert of a student-trainee.

2-341 Clients of Student-Trainees

Academic ard field supervisors ensure that clierts of student-traineesare fully informed of
trainee status, and the trainees$ duty to honor all professional obligations. Traineesshall secue client
permission to use, within the bounds of confidertial duties information from the counseling work to
advancetheir counseling education.

ES2-400 Ethical Standards for Christian Counseling Researchers

2-410 Regecting Sandards of Scienceand Resarch

Christian counseling resarchers honor acepted sciertific standards and researchprotocal in all
reearch acivities Resarchis ethicaly plamed and competertly conducted Resachers do not
undertake nor do they let subordinates conduct reseach acivitiesthey are not adequately trained for or
preparedto conduct.

2-420 Protecing Human Research Participants and Human Rights

Reseachers maintain the higheg carefor human participants and regpecthumanrightsin all bio-
psycho-social-spiritual research actvities Resarchers plan dedgn, conduct, and report resarch
projects accading to all applicale state ard federallaws, ethical mandates and institutional regulations
regardng humanparticiparts.

2-421 Special Precautions to Protect Persons

Resachers take special precadions and observe stringert standards when (1) aressach desgn
suggeds deviation from acceped protocal, or (2) whenthereis any risk of pain or injury to participarts,
whether of a physical, psychosocial, spiritual, reputational, or finarcial nature. In all such cases we will
obtain appropriate consultation that apprisesparticipants of these risks and securesinformedconsert.

2-422 Minimizing Undesdrable Consequences

Resachers reamnably anticipate and diligently work to minimize any adverse or undesrabe
consequerces of the resarch on human participarts. This includes a commitmert to minimize ary
possible long-term research effects, including those on the participants' person, family and family life,
spiritual beliefs, moral values reputation, relationships, vocaton, finances or cultural system

2-430 Informed Consent and Confidertiality in Resarch

Resachers obtain informed consent from resarch participants using language that the
participant canundergand. This consernt shall disclose (1) a clearexplanation of research purposesand
procedures (2) ary risk of hamm, injury, or discomfort that the participant might experierce, (3) any
berefits that the participart might experierce, (4) ary limitations on confidertiality, (5) acommitment to
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discuss all concerrs of the participant about the researd, and (6) instructions on the right and the way to
honorably withdraw from the research project Researcters shall honor all commitmerts made to
resarch participants. Data and reaults shall be explainedto participants in ways that are underdandale
and that clarify any confusion or misconcegions.

2-431 Consent from Those Legally Incapable

Reseachers obtain consernt from parens or a participart's legal represertative when the resarch
participarnts are minors or adults incapabe of giving consent. Reseaichersinform all participants about
the researchin undergandable language, seeking the participart's underg¢anding and assert.

2-432 Concedment and Deception in Ressarch

When a resach desgn requires concealmert or decepion, the resarcher shall apply these
methods most narrowly and will inform participants as soon as possible after the procedure. The
reearch value of a decepive practce must clearly outweigh ary rea®mnally foresen consequerces
egecially how such decepion may reflectadversely on Christ and the church. Normally, we do not use
methods of deception and conceament when altermative resaich proceduresareavailabe to acomplish
the projectobjecives

2-433 Protecing Confidertiality and Voluntary Participation

Resachers ensure participarnt confidertiality and privacy, and that subjects are participating
voluntarily in the project Any deviation from thes ethics shall (1) be necesary to the project ard
justifiabde upon parel review, (2) shall not harm the participants, and (3) shall be disclosed to the
participarts, ensuring their consent.

2-440 Reporting Resarch Reallts

Reseachers report reseach reallts fully, accuately, and without alteraion or distortion of data.
Data and conclusions arereported clealy and simply, with any problemswith the researchdesgn fully
discussed Researchers do not conduct fraudulernt research distort or misrepresent data, manipulate
reallts, or biasconclusions to conform to preferred agendasor desred outcomes

2-441 Protectng Participant Idertity

Resachers are diligert to protect the idertity of resarchparticiparnts in all resarchreports.
Due care will be takento disguise participart idertity in the albsence of consernt by participarts.

2-442 Reporting Challenging or Unfavorable Data

Outcomesthat challenge acceped policies programs donor/sponsor priorities and prevailing
theary shall be reported and all variabdesknown to have affected the outcomesshall be disclosed Upon
formal requeg, resaichersshall provide suffi ciert original data to qualified otherswho wish to regicate
the study.

ES2-500 Writing and Publication Ethics in Christian Counseling

2-510 Integity in Writing and Publication

Christian counselors maintain honegsy and integrity in all writing and publicaion vertures
giving full credt to whom credt is due. Christian counselors recanize the work of others on all
projects, avoid plagarism of other's work, share credt by joint auhorship or acknowledgement with
otherswho have directy and substartially contributedto the work published, and honor all copyright and
otherlaws applicale to the work.

2-520 Submission of Manuscripts

Christian counselors honor all publicaion deadines rules of submission of maruscripts, and
rules of format when submitting maruscripts or agreeing to write invited works. Articles published
whole or in major part in other works shall be done only with the acknowledgemert and the pemission
of the previous publisher.

2-521 Review of Manuscripts

Christian counselors and edtors who review maruscripts for publication shall consider the work
strictly on its merits, avoiding prejudice for or against a particular auhor. Reviewers will diligerntly
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protect the confidertial, reputational, and proprietary rights of all persons submitting materials for
publicaion.

2-522 Encouragemert to New Authors

Christian counseling edtors and publishers will be diligert to cal forth, encourage, and help
develop new writersand materials from among the growing community of Christiancounselors.

2-530 Avoiding Ghost Writers

Christian counselors shall resst use of ghostwriters where the name of a prominent leacer-
auhor is attached to work substartially or wholly written by someme else. Instead in accadance with
secion 2-510 above, Christian counseling authors will give due authorship credt to anyone who has
substartially contributedto the publishedtext. Order of authorship should reflectthe level of substartive
contribution to awork.

I11. STANDARDS & EXEMPTIONS FOR ORDAINED PASTORS
AND PASTORAL COUNSELORS

ES3-100 Definitions and Roles of Pastors and Pastoral Counselor

3-110 The Pastor and Pastoral Counselor: Ordained Ministers of the Gospel

Pagors arnd pagoral counselors have central roles in the counseling and care ministry of the
church. They arenormally ordained ministers recaynizedby a reputalde church denomination ascdled
of God, set apart for special church ministry, and have fulfilled the educaion and preparabry taks the
churchrequiresfor that ministry.

3-111 The Specialized Pastoral Counselor

Pagoral counselors and psychotherapists have received advanced training in counseling and
psychotheragy and often counsel in a church or a specialized counseling setting. Pasoral counselors
often have advanced degreesin counseling, have undergone counseling pracicum training under
supenvision, ard may be cerified by national associations as a padoral counselor or pagoral
psychotherapst.

ES3-200 Rules of Ethics Code Application and Exemption

3-210 Gereral Rule of Ethical Code Application and Exemption

Pagors and pagoral counselors shall honor this Codein it ertirety, except for those code secions
(1) not applicalde due to their clinical professional nature, or (2) becawe a higher duty to church or
ministry rulesrequire a narrow exemption from this Code. Anyone claiming exemgion to the Code has
the burden of proving it, and the duty to draw that exemption asnarrowly aspossible, honoring all other
Coderequiremerts.

3-220 The Call of Christian Counseling to Gospel Fidelity

Pagors and padoral counselors have a special cdl as intermedaries between Christian
counseling and the church. They canchallenge Christian counselors to hold faith to the Gospel and to
apply counseling ministry to the mission and work of the church. They canmedate, explain, and refer
parishionersto Christian counselors. They canalso encourage involvemern for those who needhelp, ard
communicate and explain the guidelines of the Code so that parishioners canbetter judge the value ard
safety of the Christian counseling work.
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V. STANDARDS & EXEMPTIONSFOR LAY HELPERS
AND OTHER MINISTERS

ES4-100 Definitions and Roles of Lay Helpers and Non-ordained Ministers

Lay helpersor non-ordained ministershave a signifi cant role in the counseling and care ministry
of the church. They are not professional clinicians nor ordained ministers but may work assalaried staff
or asvolunteersin dedgnated helping roles Thes helpersoftenfunction in one-to-one helping rolesand
are increasngly involved in deweloping and leadng the mary small support and recovery group
ministriesof the contemgorary church.

ES4-200 Rules of Ethics Code Application and Exemption

4-210 Gereral Rule of Ethical Code Application and Exemption

Lay helpersand non-ordained ministersshall honor the Code in it entirety, except for those code
sectons (1) not applicale due to their marifestly professional or pagoral nature, or (2) because a higher
duty to church or ministry rulesrequire a narrow exemption. Anyone claiming exemgion to the Code
hasthe burden of proving it, and the duty to draw that exemgion asnarrowly as possible, honoring all
other Code requiremerts.

4-220 Lay Helping Under Supervision of the Church

Lay helpers minister only under the supervision of the church or a Christian counseling
organizaion. Lay helpersseek out and secure supervision and spiritual-ethical covering by pagors ard
professional cliniciars. Independent, unsupervised, and solo practice or ministry by lay and unlicersed
helpers and non-ordained staff shall be avoided due to its excesive risk for legal, ethical, spiritual,
interpersonal, and ecclesadical trouble.

4-221 Lay Helpers Do Not Accept Feesor Communicate False Roles

Lay helpersshall not seekor accep feesor other remuneraion for ministry. Lay helpersdo not
state or allow helpees to believe that they are professional or pagoral counselors. Same lay or non-
ordained helpers may receive a salary as a church or ministry employee, income that should not be
confusedwith feesfor services

4-222 Aiding and Abetting Unauthorized Practice.

Pagors ard professional Christian counselors do not aid and abet the practce of unlicersed,
untrained, unqualified, or unethical counseling or lay helping by anyone. In counseling situations
requiring help clearly beyond the scope, training, experierce, or licerse required of the helper,
supervising pagors and clinicians will require and assist appropriate consultation and/or referral.

V. STANDARDS FOR RESOLVING ETHICAL-LEGAL CONFLICTS

ES5-100 Base Standards for Ethical Conflict Resolution

5-110 Base Rule for Reslving Ethical-Legal Conflicts

Christian counselors acknowledge the someimes conflicting regonsibilities to clierts, to
colleagies and emgdoying organizatons, to professional ethics, to the law, and to Christ. If a higher
obligation to Christ or to the client's bed interes suggeds or requires action against legal, ethical, or
organizatonal rules we will actpeacady and humbly in its outworking, in a way that honors God ard
our role asChristiancounselors.

5-111 First, Attempt to Har monize Conflicting Intereds

When caught betweenlegal-ethical demards and the way of Christ or the beg interegs of the
client, we will first attempg to harmamize biblical, clinical, legal, ethical, and client interegs, if possible.



26

We will secue proper consultation and take action that defines and offers a better and hamonious
standard of professional conduct.

5-112 When Conflicts Cannot Be Harmonized

Christian counselors' fidelity to Christ someimescalls us to repecfully decline acherence to
non-Christian values and behavior. When such conflicts camot be harmaized some counselors will
stand firm or act on Christian principle against the law of the state, the ethics of one's profession, or the
rulesof one's emydoying organizaton. Such acion should be (1) defersible biblicaly and ethically, (2)
accading to the client's bed interes, (3) done without self-seekng purposes (4) done with sober
consideraion after consulting with informed colleagies and Christian counseling leacers ard (5) done
with a willingness to pay ary adverse consequernces Such acion must never be done to hide
wrongdoing or to justify anobscure or self-promoting position.

The AACC suggeds that priority valuesin the reslution of these conflicts be (a) integity to
Christ and the revelation of Saipture, then (b) the cliert's bed interegs, then (c) fulfilling our legal,
ethical, and organizational obligationsin away thatisleas harmful to Christ or our cliert'sintered.

ES5-200 Resolving Conflicts with Employers and Colleagues

5-210 Ethical and Value Differenceswith Employers and Cadlleagues

If values ard other differences with emgdoyers or colleagies becane a source of conflict or
influence cliert injustice, Christian counselors shall take appropriate acion to resolve thes problemsin
away that honors Christ while also serving the client's bed intereg.

5-211 Christian Counselors Working in Public Agercies

Christian counselors working in public agencieswill regectfair and circumspect rules against
client evangelism or communicating Christian values without cliert consert. However, we may also
challenge unjust prohibitions against the free expression of our beliefs, grounded in our biblical and
constitutional right to religious freecom. Thes legtimate expressions of Christian beliefs include, but
arenot limitedto: (1) serving Christian clients from a Christian value base; (2) sharing Christian values
as a legtimat part of counselor self-disclosure; (3) regonding to spiritual need expressed by clierts
from a Christian frame of refererce; and (4) displaying Christian symbols and literaure in our offi ce or
placeof work.

5-212 Conflict Resolution Process with Employers and Cadlleagues

Reslution of conflicts with emfdoyersor caleagies shall honor this proces: (1) first attempt
directnegotiations, (2) then medation, and (3) then arbitration and/or binding arbitration. Litigation (4),
when considered at all, shall be only as a lag resort and only in cases of gross injustice where the
offending party refusesor disdains all rea®nal e offers of non-litigated dispute resolution.

5-220 Law and Ethics Violations by Cdlleaguesand Employers

Christian counselors with credble knowledge of legal or ethical violations by colleagies ard
empoyers shall take appropriate action to cure this problem, in the bed intereds of clients, ard
accading to the requiremerts of applicalde law-ethics. Curative action might include (1) confidertial
consultations (usually the first step), (2) direct communications with the violator, (3) report to one's own
or the violator's supervisor, (4) assisting violated clierts to take acton, (5) report/complaint to the
appropriate state agency or professional association, or (6) any other action appropriate to the mater.

ES5-300 Resolving Professional and Organizational Conflicts

5-310 The Higher Ethicsof Jesus Christ
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Christian counselors are bound to honor the ethics and rules of one's profession, church, or
empoying organization in every way possible. However, when thes ethics and rules are in direct
opposition to God, and if unale to hamonize the mardatesof Saipture with these rules we declareand
support the right of Christian counselors to elect nonadherence to those ethics and rulesthat offend the
way of Christ.

5-311 First, Actto Resolve Conflict with Church or Profession

Christian counselors always first seekpeaealle and biblicaly-defersible resolution of disputes
After proper consultation with colleagiesand Christian counseling leacers we will define and advocate
for a new ethical standard as an alterative to the offensive ruleN one that honors Christ, protect the
client'sinteres, and attempts fulfills the policy behind the ethical rule.

5-312 When Ethical Harmony Is Not Reached

If ethical harmony is not possible, and after all atemps at resolution have been exhausted,
Christian counselors may elect to violate the offending rule for the sake of Christ or the client. The
violative action should be defersible biblically, logically, ard clinically and, if possible, in accadance
with the ethicsintert.

Counselors shall (1) define the rule that camot be repected in the narrowed form possible, (2)
declareto honor all other ethical mardates (3) consult with other caleagiesand soberly count the cost
of such action and (4) be preparedto face any consequencesfor breachof ethicsor rules

ES5-400 Resolving Conflicts with the State and Its Laws

5-410 The Higher Law of Jesus Christ

Christian counselors arebound to honor the law in every way possible. However, whenthe law
is in direct opposition to God, and if unabe to harmonize the mandates of Saipture ard the law, we
declarearnd support the right of Christian counselors to elect nonadhererce to those laws that offend the
way of Christ.

5-411 First, Actto ResolveLegal Conflict

Christian counselors always seek first the peaceake and biblicaly-defersible resolution of
disputeswith the state and its laws. After proper consultation, including consulting with an attorney and
with Christian counseling cdlleagies ard leaders we will atemp to define and advocate for a new ard
harmaiious legal stardard as an altermative to the law-offending rule at issue. This newly proposed
standard will honor Christ, protects the cliert's bed interes, and shows how the acion of the new rule
fulfills the intert or policy behind the law.

5-412 WhenLegal Harmony Is Not Reached

If harmony is not possible with the state and its laws, and after all attempts to resolve the issue
have beenexhausted, Christian counselor may elect adion that violatesthe law for the sake of Christ or
the client. The violative action should be defersible biblically, logically, clinicaly ard, if possible, by
thelaw'sintert or policy.

Counselors shall (1) define the law that camot be regpecied in the narroved form possible, (2)
declare to honor all other legal mandates (3) consult with other colleagies including lawyers and
soberly count the cost of such action, and (4) be preparedto face any consequencesthat may be imposed
for violation of the law.

PROCEDURAL RULES

In order to fulfill its professional and ethical mission the AACC adopts these procedural rules for
accuate assesment and the fair hearing and resolution of ethical complaints against its memters. These
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rules purpose to (1) show society, the church, our related professions, and our multitude of clients ard
parishionersthat the AACC has a serious commitmert to live by and erforce these ethics, and (2) show
our members that we are serious about protecing their ministries and reputations by honoring their
right to justice and due process. In any acton under thes rules the AACC shall consider this ethics
code, its corporate bylaws, and the mardates of Saipture in the reslution of any problemsin rule
interpretation.

VI. AUTHORITY, JURISDICTION, AND OPERATION OF THE
AACC LAw AND ETHICSCOMMITTEE (LEC)

PR6-100 Mission, Authority, and Jurisdiction of LEC

6-110 LEC Mission

The mission of the AACC Law and Ethics Committee is to educat, encourage, and help
maintain the highed lewvels of ethical conduct, pracice excelence, and ministerial integity amag
Christian counselors. This includes protecing clients and society-atlarge from unethical conduct,
educating and advocating this code to the AACC and the larger church and society, and to aid the AACC
in its mission to bring unity and excellence to the Christian counseling field.

6-120 LEC Authority

LEC is auhorized to formulate and promulgate ethical standards for Christian counseling that
areto be honored by AACC members particularly, and the church and larger society more gererally.
LEC, or any committee it shall desgnate, shall invedigate, hear, and act to justly reslve ethical
complaints against AACC members LEC shall also have authority to adopt rules and procedures as
neeckd to governthe conduct of LEC and any person or mater within its jurisdiction. LEC shall also
have authority to publish and publicly communicat its offi cial actions, including disciplinary actons
towardits members.

6-130 LEC Jurisdiction

LEC has personal jurisdiction with any memtler of the AACC. LEC also has subject mater
jurisdiction regardng the ethical behavior and rules defined in this Code. LEC may, by the AACC's
direcion, address ary issue or mater that affects the Association's integrity and ethical achevemen of
its mission.

6-200 General Orientation to Ethical Enforcement

6-210 Attitude and Action Toward Ethical Complaints

Neither LEC nor any member of the AACC shall refuse to hear nor uncritically accep a
complaint against another member of the Association. Any LEC or Association member hearing a
complaint individually shall take whatever action deemedappropriate to address and resolve the mater.
When appropriate and feasble, this shall be done by direct consultation with violators or by working
through local or regonal collegal networks, taking care to honor the confidertial and reputational rights
of all those concerredin the mater.

6-211 Reporting Violationsto LEC

If relution attempts were unsuccesful by the member, or if the mater is more serious, or
camot be resolvedby personal intervertion, the member may directthe complainant to LEC.

6-220 Regecting Fundamental Rights of All Partiesinvolved
When LEC must act against an AACC member, it shall take careto maintain regect for the
member's rights and reputation. The ertire membership shall support LEC in this process, both to honor



29

its ruling and to check and warn it when it might begn to stray from thes values and purposes
Whenrever possible, LEC shall balance and protect the multiple interes¢s of client and community
protecion, Association integity, and the legal ard ethical rights and professional reputations of both
complainarts and complainees

6-230 LEC DutiesToward the Complainant

Toward the complainart, LEC will honor his or her concerrs, invite a full hearng of the
complaint if needed, will seekto separate factfrom rumor, and will take appropriate acton to resolve the
mater to the bed of itsahility to honor Christ and the complainart.

6-240 LEC DutiesToward the Complainee

Toward the complainee, LEC will honor his or her right to be heard and deferd against
allecations, will protectthe complainees professional reputation and due process rights, will invite ard
give reamnable time to fairly regpond to a complaint, and will narrow the issue(9 to that which is
reamnably beyond dispute. LEC will always pursue the maost just reault, avoiding the extremesof
minimizedjustice or excesive sanction.

PR6-300 Membership Response to LEC Action

6-310 Commitment to Cooperate with Ethics Proces

AACC memlers assist the Association to honor and help erforce these ethical stardards ard
rules All members of the AACC shall cooperate fully and in a timely way with LEC and the ertire
ethics mission to assure the bed achievemen of our core commitmert to excellence and unity in
Christiancounseling.

6-311 Failureto Cooperate with Ethics Process

Failure to cooperat with LEC or the ethics process in any mamer shall not stop LEC from
execuing its duty. Failure to cooperat isitself acode violation and canreault in ethical sanction.

VIl. PROCEDURESFOR THE ADJUDICATION OF COMPLAINTS
AGAINST AACC MEMBERS

PR7-100 General Rules of LEC Operation

7-110 Making and Amending Rulesand Procedures

LEC may adopt and amend rulesand proceduresto governthe conduct of any matter within its
jurisdiction. Any new or amernded rule must be approved by a two-thirds vote of the Committeeand also
be ratified by a majority of the National Advisory Board. No new or amendedrule shall adversly affect
the rights of a member under invegigation by LEC atthe time of the rulesadoption.

7-111 Choice of Proceduresand Action

Except as otherwise deroted in these ethics and rules, LEC reserves the right to choose the
appropriate procedures to relve maters justly and efficiently, balancing the interess of the gereral
public, affectedclierts, the AACC, and its members

7-120 LEC Meetngs and Officers

7-121 Frequercy of Meeing and Quorum

LEC shall meetat regular intervals, asneedced Conference calls cansubstitute for faceto-face
meetngs. A quorum shall consist of the majority of LEC members and official actions may be
auhorizedby LEC whenits members regond in person, by phone, by fax, by letter, or arny other ageed
mears of acion.

7-122 Selecton of Officers and Sub-committees
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Officers and Sub-committees may be appointed by LEC and/or AACC executive leacership
acton to serve terms and engage issues as are ageed amag LEC members and AACC execuive
leacership.

7-123 Dutiesof the Chairperson and the Vice-chair

The Chairperson of LEC isregonsible for the executive leadcership of the Committee. He or she
shall direct in person or through appropriate desgnees the work and proces of LEC in all its
regonsibilities to the AACC. The Vice-chair shall be empowered to perform all the duties of Chair
wheng/heis not alle to perform them, and shall perform other dutiesasareassignedby the Chair.

7-124 Majority Rule

Unless otherwise directed by these rules (see section 7-110 above), all offi cial actions of LEC
shall be authorizedby a majority vote of its memkerspresen, or by any other authorizedmears of voting
(see7-121).

7-130 Openvs. Confidertial LEC Proces

LEC meetings and acivities shall be either open to the membership or closed and confidertial,
with acces in closed meeings given only to those designated partieswith an intereg in the particular
mater. Closed meetings shall be done in ethical adudications where the privacyinteress of membersor
othersdeserve confidertial proces. All other LEC meetings may be opento ary interesed memker.

7-131 Accessto Closed Meetings

LEC and the AACC resrve the right to invite AACC executives or other desred personnel,
experts, or consultants into confidertial meetngs, as may be necessary or desred to assist the
adudicabry proces.

7-132 Openvs. Confidertial Recads

Except to inform the membership of final offi cial disposition of a formal case and to assist the
informaton/disclosure needs of the Association and the partiesto the mater, all information and recads
of ethical adudication against a memter shall held in confidenceby LEC. This may be further acceped
in caseswhereclient-parishioner risk or risk to the public welfareis judged by LEC to be significart. All
other proceedngs and recads of LEC action shall be opento the membership.

PR7-200 Ethical Complaint Procedures

7-210 Reception of a Complaint.

Proceedngs against a memker are initiated by the recepion of aformal complaint, in verbal and
writtenform, by LEC. Complaints may be receivedfrom membersor nonmembersof AACC.

7-211 LEC (Sua Sponte) Action.

LEC may initiate proceedngs on its own when it has sufficient eviderce to do so, or as a
regonse against a memker who filesa frivolous complaint, or if the complainant hasa primary intertion
to harmanother memter.

7-220 Procedure for Making a Complaint

Members shall contact LEC or Association offi cesto present their complaint. The complaint
should be outlined in writing, in no more than one page initially, and note both the alleged violation of
AACC ethicsor rules and any direct and other evidence the complainant hasto support it.

7-221 Unacceptable Complaints.

LEC will not initiate proceedngs in situations of armnymous complaints, complaints against
nonmemters or in counter complaints. In the latter ca, LEC may consider whether a counter
complaint hascause to proceedfurtheronly after theinitial complaint is fully reslved

7-222 Multiple Complaints

When numerous complaints against a member are received simultarecusly, LEC may elect to
combine them into one action or deal with them separately. When consecuive complaints are heard
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LEC may elect to consider the disposition of any previous cas agginst the member in its resolution of a
current complaint.

7-230 Warning Against Frivolous and Vindictive Complaints

AACC members shall not make frivolous reports, without substartiation, or that are primarily
moativated by anger or vindictiveress, or with an intent to harm the aleged violator. The primary
moativations in reporting ethical misconduct areto protect clients and parishioners to maintain the honor
of Christ ard the church, the honor of our professions, ard to assist the cure and regoration of violators
to ethical and effecive ministry, if possible.

PR7-300 Complaint Assessment and Initial Action by LEC

7-310 Inability to Take Further Action

Failure of any one of the following standards shall render LEC unalle to take further acton
against an AACC member. If it is dismissed LEC shall so rule, the complainart notified of LEC's
decision, and the matter closed

7-311 Lackof Jurisdiction

LEC shall first determine whether it has jurisdiction. Per®nal jurisdiction is met if the
complaint is directed toward a memberin good starding of the AACC. Subjectmater jurisdiction is met
when the alleged wrongdoing of a member, actng in a professional-ministerial capacty, intersects the
standards of this code.

7-312 Insufficient Information to Act Further

LEC shall then determine whether it has suffi ciernt informaion to take further acion. There
must be (a) a clea violation of the Association's ethics policies or procedural rules and (b) the
information supporting the violation must be of suffi cient weight and quality that, in LEC's judgmert, it
camot be dismissed.

7-313 Failure of Procedure or Time Limits

Finally, LEC shall determine that proper procedures and time limits have been honored in the
complaint process, asdefined by this code.

7-320 Cause for Further Action.

If, in LEC's judgmert, the standard of secton 7-310 and following are satisfied, thenit shall rule
that cawse for further acion exists. It shall thenreview ard decide the steps necessary to seekthe most
just, regorative, and leas costly resolution. It shall gather the most reputalle evidence that appliesto the
mater at harnd, rejeciing evidence thatis speculative,incredble, and unsupportable.

7-321 LEC May SeekInformal Resolution of the Matter.

LEC may empower the Chair or a committeeto address the mater directy with the complainee
to seekajust relution. The interverer may thenrecanmend to LEC whether or not to close the mater
at this stage and the rea®ns for its recommerdation, and LEC may elect whether or not to accep the
recanmerdation of the committeeor pursue further acton.

7-330 Initial Nctification to Complainee

If informal resolution is not elecied or does not work, the violations and evidence supporting it
shall be simply and clearly outlined in a query letter signed by the Chair and Vice-chair of LEC. This
letter and a copy of the applicalde ethics and rules shall be deliveredto the complainee by mail or in
person by LEC.

7-331 Requeds for Additional Information.

LEC may requed additional informaton from the complainart, the complainee, or ary
appropriate source to assist resolution of the mater.

7-332 Time for and Regponse from ComplaineeN Complaint Stage.
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Within 30 days of recepion of the letter, the complainee may regpond in writing to the
allegations. The complaineemust regpond personally and not through athird-party. The LEC Chairman
may waive or adust thetimerequiremert if good cauwse is shown.

7-340 Case Closurefor Insufficiernt Evidence.

If it becames clear that insufficient or competing eviderce raises substartial doubt about the
occurence of ethical violation, then LEC will close the cas. It thisacton istaken, LEC shall promptly
notify both complainant and complainee of its decision and reasoning.

7-341 Reopening a Closed Case

A ca= closed for insufficient evidence may be regpened upon the recept of new evidence
significart enough (as defined by secion 7-310 ff. above) to justify regoening the mater within a
rea®nabl e time from the reception of the original complaint.

7-342 Alternative/Supplemertary Action May Be Recanmended

LEC re=rves the right, whether a case is closed or stays open, to recanmerd altermative or
supplemenary actionN referral to ary relevart professional association, deromination, state licersure
board, administrative agency, or ary other appropriate body to hearthe complaint.

7-350 Case Renlution by Mutual Agreemert.

LEC may pursue case closure through a pre-formal ageanert with the complainee that is
redorative and correcive. By discussion, prayer, rea®ning together, and negotiation, LEC will seekto
reolve the materin away that servesthe bed intereds of both the AACC and its memkers

7-351 Sructure of Agreament

Swch ageemert will usually clarify misundergandings, directcorrecive action, edalish atime
framefor renewal of ethical relations and proper trust, define a fair assessmert of these objecfives or arny
combination of these things. This agreement shall be signed by the LEC Chair and the complainee ard
shall be disclosedto the complainart, the complainee and anyone else agreedto by the signatories

7-360 Causefor Formal Case Review

If the mater camot be closed or reslved as defined above ard in the judgment of LEC
suffi cient cause exists to pursue the mater further, LEC shall then decide that "cause for formal case
review" exists, so shall rule,will notify the applicale parties and thenmove prayerfully to the next level
of adudication.

PR7-400 Formal Case Review Procedures

7-410 Selection and Operation of Case Review Sub-committee

LEC shall form athree-person sub-committee (sub-com), chaired by the Chair or Vice-chair, to
hear and reslve a formal ethics complaint. This sub-com shall be given suffi cient authority and the
necesary reurces to relve the matter, consistert with these ethics and rules in a just and timely
mamer. Sub-com recommerdations shall be forwarded to and acceped by LEC when 2 votes of the
sub-com exist.

7-411 Presertation of a Charge Letter

The complaineeshall receive aformal charge letter from LEC, detailing the alleged wrongdoing,
the specific code secions implicated, and the supporting evidence. The letter shall instruct the
complainee asto the mamer and time for regponse to allegations. Any supporting matrials that LEC
will useto assist itsreview shall be copied and sert with the letter.

7-412 Time for and Regponse from ComplaineeN Review Stage

The complaineehas 30 days from the letter date to regpond to the allegations, either in person or
in writing. The complaineemust follow all charge letter instructions and rules Any waiver of time ard
action requiremerts must be mace, in person or in writing, within the 30-day timeframe. Legal counsel
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or other help may be consulted and canatiend the case hearing for consultaton but camot speakdirecty
for his or her client atthe hearingN this representation must be done directy by the complainee

7-420 Documentation, Review of the Evidence, and Recommendations

Additional documertation may be sent to LEC by the complainee within the 30-day period.
LEC will, within this 30-day period, forward arny additional informaton it recevesto the complainee.
LEC will reviewthe case ard render ajudgmernt no later than 120 days from the date of the charge letter.
One of four recanmerdations will be made to LEC by the sub-com and the appropriate partiesnotified
of this decision.

7-421 Recammenrdation to Dismiss Charges

If the sub-com finds (1) no evidence or very weakevidence of violation, or (2) hasinsuffi cient
evidence to rerder aninformedjudgmernt, or (3) finds a slight violation that hasbeenor is in proces of
being corrected, it shall recanmenrd that LEC dismiss the charge(s.

7-422 Recammenrdation to Educate and Repair

If the sub-com finds a more weighty violation, or a pattern of violation that is not too serious,
and thereis evidence of some correcion, it may elect to recanmend the complainee educate him or
herself and repair the violation. Notificaion of such action will be communicatdto the complaineearnd
complainart only.

7-423 Recammenrdation to Reprimand and Susperd

If the sub-com finds a more serious violation, or a pattern of continuing violations with no repair
started, but the likelihood of correcion and redored practiceis significart, it may recanmerd that LEC
reprimard and suspend the member, with instructions for possible reinstatemen. Such actfion, and the
violations relatedto it, will be communicatedto AACC membersin official publicaions.

7-424 Recammerdation to Temrminate Membership

If the sub-com finds a very serious violation, or a pattern of continuing serious violations,
egecially after being challenged to change, and the likelihood of correcton or value of it is slight
(compared to the hamrm done), it may recanmend to LEC that membership in the AACC be terminated.
Such action, and the violations related to it, will be communicated to AACC memters in official
publicaions.

7-425 AgreedResgnation of Member

A member of the AACC may electto resgn his or her membersip, or LEC may elect to offer
such resgnation to the member prior to termmination of memklership. Such action, and the violations
relatedto it, will be communicatedto AACC membersin offi cial publications.

7-430 Final Ruling of the Law and Ethics Committee

Recanmendations for cas disposition from the sub-com shall be heardand acepted by LEC.
LEC rulings, tracking the recanmerdations of the sub-com, shall include suffi cient informaion and
instruction to satisfactorily achieve the stated objecives of the LEC ruling. Excep in the cas of
termination of membership, all rulings by LEC at this stage shall be final, with no consequent appeal

7-431 Limited Discretion to Modify Sub-committee Recommendations

LEC shall retain limited discretion to modify the recommendations of the sub-com if there is
good rea®n to find that such change will yield a more just and redorative outcome. This discreton shall
be used sparingly, and only in cages where thereis a general consensus for such change among LEC
members

PR7-500 Formal Appeal Hearing Procedures

7-510 ComplaineeElecion of Formal AppedN Termination CasesOnly
Appeal of rulings by LEC shall be allowed only in case of termination of AACC membership.
7-511 Time and Documentation



34

Both LEC ard the complainee shall receive and argue from the same materials that formedthe
original judgmert, plus any additional materials that are deemed necessary to support the appellate
challenge. No heaing will take placewithin 30 days of the recept of all relevant documerts by both
LEC ard the complainee

7-512 LEC Represntedby the Chair or Vice-chair

LEC shall be represented by the Chair or Vice-chair of LEC (the other will sit on the appeak
parel). They shall be regonsible for arguing the cas to the appeak parel to support the LEC ruling.

7-520 Sandards and Conduct of the Formal Apped Hearing

There shall one appeak hearing only, on a date and at a placethat is most converient for the
appeak parel, whose ruling shall be final asto all maters concerring the cag. The appeals parel will
review the appealand render ajudgmert no later than 30 days from the date of the appeals hearing.

7-521 The Appeds Panel

Appeals shall be heard by a five-peroon parel, consisting of the LEC Chair or Vice-chair
(whoever is not represerting LEC in the appeal) and at leas two other LEC members (not those hearing
the original acion). Other parel memters, if needed, shall be invitedfrom the National Advisory Board

7-522 The Appeds StandardN Unjust Result

The appellate panrel must rule against the temmination of membership if the complaineecan show
substartial evidernce that (1) the sub-com parel or a member of it showed a clear intert to harm the
complainee or (2) that findings of fact or applicaion of the ethics code were clealy erraneaus, or (3) the
applicaton of termination wasa clearly excessive and punitive sanction.

7-523 Representation by Self or with Legal Counsel

The complainee shall represernt and speak for him or her<elf in all appellate actions, though they
may choose to retain legal or other counsel who may help the complainee before and during the heaing.

7-524 Retertion of Legal Counsel by the AACC

LEC mayelectto retain legal counsel, or any other expert help it deemsnecessary.

7-530 Final Order of the Appeds Panel

The appeals parel shall rule, by at leas 3 votes either to uphold the prior LEC ruling or to
revere it. Upholding the rule will end the mater for the AACC. A reversal will leadto a dismissal of
the prior ruling and an order for a new case review hearing with at leas 2 new panel members on the
sub-committee.

VIIl. PROCEDURES FOLL OWING ACTION BY CHURCHES,
COURTS, AND OTHER BODIES

PRS8-100 LEC Authorized to Act Independently or With Others

8-110 Litigation, Licerse Revocation, or Other Disciplinary Action Not a Bar to Action by LEC

LEC resrves the right to proceed with an ethics action even if the member is engaged in
litigation, licerse revocaion, or other disciplinary action for the same or similar issues

8-111 LEC Election to Stay Proces Perding Resolution

LEC resrves the right to suspend an ethics acion until cas disposition in another legal or
disciplinary forum is completed Any delay in action by LEC shall not waive jurisdiction and ary time
constraints shall be suspendeduntil the action is begun or reaumed

8-112 Retertion and Referral of Jurisdiction to Other Bodies

LEC resrvesthe right to refer a case to another recagnizedbody for acton, and to cooperat or
work jointly with arother tribunal. Any referral to another body shall not constitute waiver of
jurisdiction by LEC, nor shall LEC be barred from acting on its own following referral

PR8-200 Bases for and Procedure of a Show Cause Hearing
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8-210 Five Basesfor a Show Cause Hearing

An AACC member may be directed by LEC to show cauwse why offi cial action by LEC should
not be taken if the member is sanctioned for misbehavior substartially related to his or her professional
or ministerial taks, in the form of (1) conviction of a criminal offense, (2) a malpractice judgmert, (3) a
malpractice settlement of $25,000 or more, (4) a license revocation or suspersion acion, or (5) ary
church, denominational, or any other official organizaional act of expulsion, suspension, or de-
ordination.

8-220 Notice by LEC and Regponse of Member

Upon receipt from LEC of a show cause letter, the member will have 30 days from the letter date
in which to respond. The member may show cause based on either the unjust result standard (seesecton
7-522 above), or the lack of due processin the other proceedng.

8-230 Reviewof Prior Action and Recanmendation

The LEC Chair or Vice-chair will review the evidence and prior proceedng and determine
whether just cawse exists to challerge its rule. If so, a recanmerdation will be mack to start a formal
ca®e review on the merits accading to the procedures of this code. If cawse is not shown, a
recanmerdation of temination of membership will be made basd of the finding of the prior
proceedng.

8-231 Sipulated Resgnations

The AACC and the member may stipulate and agreeon the resgnation of the memkbker. Whether
termination or resgnation, the result will be publishedin offi cial AACC publicaions.

8-240 Final Order of the Law and Ethics Committee

Recanmendations for cag disposition shall be heard and acceped by LEC. LEC rulings,
tracking these recanmerdations, shall include suffi cient informafon and instruction to satisfactorily
achewe the stated objectves of the LEC ruling. All rulings by LEC in a show cauwse hearing shall be
final, with no consequert appeal.

FINAL ENCOURAGEMENT

May God be exalted, the Holy Spirit invited, and Jesus Christ be seenin all of our counseling ard
helping endeavors. If done, our clierts and parishionerswill be blessed and not harmed their wounds
will be heakd, their sins forgiven, and they will be given hope for the future. If done, we will participate
in a wonderful advertureN one that will likely never grow old or staleN ard we will fulfill our cal to
excellenceand ethical integrity in Christiancounseling.

End of the 2004 Final Code



